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Freedom of Information Act 2000 disclosure log entry 

Reference 
17-18373 

Date sent 
12/04/2018 

Subject 
Tbap funding, Dismissals, Family Assessments 

Details of enquiry 
 Do you work with the education provider Tbap? 

 Do you receive funding from Tbap?  

 When doing a family assessment are you neutral,  

until the final conclusion?  

 How many staff have been dismissed due to misconduct?  

2010-2017  

Response Sent 
1. Do you work with the education provider Tbap?  

No 

2. Do you receive funding from Tbap?  

No 

3. When doing a family assessment are you neutral, until the final conclusion?  

Family assessments within care proceedings are complex and often lengthy pieces of 

work. The aim of an assessment of family functioning would normally be to assess 

parenting capacity and the child or children’s needs. Then there would be an assessment 

of a parents’ capacity to meet those identified needs of the child/ren. 

Within an assessment there is normally a lot of information taken during assessment 

sessions which has to be carefully balanced up in the light of historical information and the 

views of other involved professionals. 

Positive factors are balanced with risk factors and this information is then presented in a 

report to the court for the parties to scrutinise and test whether the proper level of 

consideration has been given to all the factors known at that time. The court will also test 

the evidence of an assessment as to whether the conclusions reached in the assessment 

are based on the evidence presented. If it is not, then it will be open to criticism within the 

court proceedings.  
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Therefore care is given in assessments of this kind, to make sure that the assessment is 

fair and balanced. It would be correct procedure for the professional who is undertaking an 

assessment, to remain impartial while they collect the material relevant to the assessment. 

Then there would be a consideration of the material and conclusions reached based on 

what the evidence suggests. This is then tested in court under the scrutiny of the local 

authority solicitor, the CAFCASS solicitor and the parent/s solicitor.  

4. How many staff have been dismissed due to misconduct? 2010-2017 

Seven staff members have been dismissed due to misconduct 2010-2017 


