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Morning,

I hope March is treating you well so far. We have some great updates below and an extra bonus monthly webinar recording this month.

1. Join us for an Inclusion Best Practice Showcase and learn from your fellow members!

We are hosting an Inclusion Best Practice Showcase on the 29th of March at 10.30am-12pm with some fellow members organisations to demonstrate some of the projects we have successfully completed with members from the private, public, and charity sector and the outcomes. We will be sharing planning, process, pitfalls and knowledge. Come along to see some real life examples of best practice in action and get inspired!


2. National Inclusion Week sponsorship – last chance!

We have moved to a partnered sponsorship model for National Inclusion Week 2023, taking place 25th September – 1st October. We’d love to collaborate with you, our wonderful members, so If you’d be interested in the opportunity to work with us, see the overview attached and reach out to Jilly, jsvikis@inclusiveemployers.co.uk for more information.


3. Resources and related webinars and awareness days:

Passover takes place Apr 5-13. Join us to learn more about Passover: The Festival of Liberation, Apr 5 10-11am. Also check out our Judaism factsheet for further information and Tackling Contemporary Antisemitism guide.
Encourage your organisation to Put a Stop to Microaggressions and Banter by learning more with us on Apr 11 9.30-10.30am and increasing your knowledge with An Active Bystanders Guide to Challenging Microaggressions.
April is Autism awareness month and World Autism Day takes place on the 2nd. Autism Awareness is an important aspect of inclusion for Autistic people in the workplace. Come along on Apr 19 12-1pm and check out our helpful resource.
Join Inclusive Sport: Unconscious bias – exposing your blind spots Apr 20 10-11am to learn more about challenging your biases with specific reference to the sport sector. Combine your learning with our Beginner’s Guide to Unconscious Bias and Top Tips for Managing Unconscious Bias resources.
It’s Global Intergenerational Week Apr 24-30, so come along and hear about the benefits of an intergenerational workplace and more detail on Intergenerational Working Apr 25 1-2pm. We also have a helpful factsheet on this topic.
Join us for Inclusive Performance Management Apr 27 10-11am to learn about ensuring you have a truly inclusive process and read over our Inclusive Performance Management

factsheet to develop your understanding.
[image: ] The phenomenon of cancel culture can have lasting impacts. Learn more by taking a look at our Navigating inclusion in Online Presence factsheet. Additionally, check out our latest blog on the topic.
[image: ] This month we have also released our Obsessive Compulsive Disorder (OCD) Factsheet and Inclusive Policies Factsheet.

New events are published every month. Check out our latest events and book your places for 2023 here. See all upcoming inclusion and diversity awareness dates, here on our diversity calendar.


4. Recorded webinar access – Trans Allyship and Inclusive Employers Standard

We are sharing one recorded webinar per month to give access to people who are unable to attend the live sessions. Our Trans Allyship webinar is now available until Tuesday 11th April.

We’re also supplying a bonus link to our Inclusive Employers Standard: A Broad Framework for Inclusion info session for anyone who missed it and is interested in undertaking the standard, now available until Wed 31st May.

We’d love to hear about how you engage with the free monthly webinar recordings. Complete this short survey and let us know your thoughts!

As always do let me know if there is anything at all you need my support with, and just to let you know I will be on annual leave from Monday 27th March – Monday 10th April, so if you need anything do let me know before then and I will do my best to get it sorted for you.

Best wishes



Click here to find out why we use pronouns in our signatures
Senior Inclusion & Diversity Consultant Inclusive Employers
M:
W: www.inclusiveemployers.co.uk

Take a look at our upcoming events >> What’s happening?
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NIW 22 reached 179m people

registrations for NIW 22

impressions on LinkedIn and Twitter

podcast downloads in Sept 22

bookings for our NIW 22 events

THE PACKAGE INCLUDES:
Your branding on all NIW materials

Visibly demonstrate your commitment to inclusion and diversity to your existing employees and leaders
Showcase your organisation's inclusion activity externally
Showcase your organisation to potential customers, clients, partners, suppliers, etc
Attract diverse talent and stand out against your competitors Role model best practice within your sectorYour logo here.


Sponsor of all NIW events and our NIW podcast episode
Free webinar for your employees
Profiling on our website and in our newsletters
Recognition of sponsorship in social media posts
Your spokesperson at all media opportunities
Additional places on our NIW events
To arrange a chat, please contact: jsvikis@inclusiveemployers.co.uk
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Hi,

I hope you are doing well, there is a lot of big news in this email so if you need any more information, please do let me know and I can cover it in our next call, or schedule an ad hoc call if needed.

Firstly, get excited for Inclusive Employers Inclusioneers Conference 2023!

We are hosting an in-person conference on 5th July 2023 at Stamford Bridge, London, and we’d love for you to join us! Agenda and early bird tickets are going live this week, so watch out for a dedicated email from me about obtaining your member discount code to get 15% off. We look forward to seeing you there.



Introducing… National Inclusion Week, 25th September to 1st October 2023

This month we launched National Inclusion Week 2023 ‘Take Action, Make Impact’. This theme aims to inspire and encourage everyone to take action, big or small, to make positive impact for ourselves and everyone around us.
Join us for National Inclusion Week and begin planning your week! You will be able to:
[image: ] Immediately access our toolkit resources, logos and daily actions.
[image: ] Start getting ready for the week with us on our ‘getting ready’ webinars.
[image: ] Sign-up for September’s interactive, thought provoking ‘Take Action’ webinars and, [image: ] Explore and book in your in-house webinar from our exciting packages.

If your organisation is interested in sponsoring National Inclusion Week, please reach out to Kelly Phillips (kphillips@inclusiveemployers.co.uk) to hear more about this fantastic offer and the benefits.


June’s New Resources, Weekly Webinars and Awareness Days:

	Weekly Webinar:
	Date/Time:
	More information…

	LGBTQ+ Representation
	01/06/2023 –
	When it comes to news media, stories can often be

	in the Media
	10.00-11.00
	damning and harmful to the community overall but

	
	
	there is hope. Join us for this webinar to find out how

	
	
	LGBTQ+ representation in the media has evolved



	
	
	over recent decades and the impact this has had.

As part of our Pride month celebrations, we have a Pride month factsheet where you can test your knowledge and learn something new!

	Supporting Carers in the Workplace
	08/06/2023 –
10.30-11.30
	This Carer’s Week we should take time to recognise and gain understanding of those supporting their family and close friends as carers. Register for this webinar to gain a deeper understanding about the context of caring in the UK.

	
	
	We have recently released a brand-new Carers factsheet and quiz which can help you bring engage with your teams on this topic.

	
	
	It’s not just carers that have a greater risk of mental health conditions caused by their additional responsibilities. We all have mental health and here at Inclusive Employers we’ve revised our Mental health guide and encourage everyone to read it.

	Cultural Awareness
	12/06/2023 –
11.00-12.00
	Join us for Global Inclusion Week. We know that global inclusion can be a complex area and this webinar will provide tools and techniques for individuals working or wishing to work in multicultural environments to better succeed at understanding and interacting in culturally diverse settings.

	
	
	And don’t forget to download your toolkit.

	Global Inclusion Strategies
	13/06/2023 –
15.00-16.00
	Join us for Global Inclusion Week. We know that global inclusion can be a complex area and this webinar we will explore the inclusion challenges and opportunities faced by global organisations and what you can do to navigate a global environment with respect and sensitivity.

	
	
	And don’t forget to download your toolkit.

	Global Leadership
	15/06/2023 –
	Join us for Global Inclusion Week. We know that

	
	16.00-17.00
	global inclusion can be a complex area. Join us as we

	
	
	explore strategies and skills for leaders to

	
	
	successfully navigate a complex, unpredictable and

	
	
	increasingly demanding global environment – while

	
	
	inspiring others and motivating themselves in the

	
	
	process!



	
	
	And don’t forget to download your toolkit.

	Celebrating Autism
	15/06/2023 –
11.00-12.00
	Celebrate Autistic Pride Day with us by joining our weekly webinar where we celebrate autistic people and showcase their strengths and highlight autistic achievements!

	
	
	Continuing the theme of positivity, we have a new Positive action factsheet that’s all about positive actions vs positive discrimination.

	
	
	Remember that Disability Pride Month started on the 01st July 2023. So, start planning your events soon!

	Global Staff Networks
	16/06/2023 –
09.30-10.30
	Join us for Global Inclusion Week. We know that global inclusion can be a complex area, but staff networks can help. Staff networks have a fantastic opportunity to make an impact not only in their local markets, but also in colleagues from across the globe, but there are also challenges. Join us to learn more.

	
	
	And don’t forget to download your toolkit

	Absent Voices from the
	21/06/2023 –
	As any group of individuals, LGBTQ+ people are

	LGBTQ+ Movement
	09.30-10.30
	intersectional beings. In this webinar we explore

	
	
	what is intersectionality in the LGBTQ+ community

	
	
	and how we can create a truly inclusive and

	
	
	liberating LGBTQ+ rights movement.

	Supporting Colleagues with Learning Disabilities
	27/06/2023 –
11.30-12.30
	Come and learn how you can support a colleague with a learning disability to ensure that they have a safe space to bring their whole selves to work and can feel comfortable expressing themselves.

	
	
	It’s also Learning at Work Week, 15th to 21st June 2023, so take this opportunity to raise awareness and create opportunity for your colleagues to keep growing!

	Supporting Refugees in your Workplace
	29/06/2023 –
10.00-11.00
	Currently, we are witnessing huge numbers of displaced people and global numbers of refugees are rising. In this webinar we will examine some of the challenges refugee colleagues may face living in a different country and wow we can make sure we provide inclusive workplaces for refugee colleagues to ensure they can work to the best of their abilities.

	
	
	Supporting this webinar we have a new Supporting



	
	
	refugees in the workplace factsheet that will help you to understand the definition of a refugee, explore ideas on how to support refugees in the workplace, along with top tips to ensure inclusive practice.

	Anniversary of the
	22/06/2023 –
	This year is the 75th anniversary of the arrival of the

	arrival of the Windrush
	09.30-10.30
	Windrush generation and we’re working hard in the

	generation
	
	background to bring you an exciting event. Put this

	
	
	time in your diary and keep checking our calendar as

	
	
	we hope to release this event soon!



Remember: New events are published every month. Check out our latest events and book your places for 2023. See all upcoming inclusion and diversity awareness dates on our Diversity Calendar.


If you or people in your organisation are not receiving our emails and newsletters:


Please check your spam/junk folder as sometimes our emails get redirected there. We also advise checking with your IT team to confirm that Inclusive Employers has been added to your company’s domain allowed list as your firewall might be blocking emails. They may also need to add our delivery IP addresses – which we can provide to them on request.


This month’s recorded webinar is…. Putting a stop to Microaggressions and Banter


Each month we share one recorded webinar to provide an opportunity for anyone unable to attend the live session to catch up and feel part of the Inclusive Employers community. If you were able to join us, please consider this your chance to brush up on any notes you may have taken.

Our Putting a stop to Microaggressions and Banter is now available until Friday 09th June 2023.

We’d love to hear about how you engage with the free monthly webinar recordings. Complete this short survey and let us know your thoughts!


While on the subject of feedback and communication, we just wanted to update you on our newsletters:

Please note, we will start sending you fewer issues of the Everyday Inclusion newsletter starting this month. We are making this change as we have a lot of other exciting news to offer in the upcoming months, such as information about our Inclusive Employers Conference (see above) and National Inclusion Week, and we don't want to overburden your already busy inbox.

As every if you need any support, guidance or help just drop me an email and I will be happy to help.

Best wishes



Click here to find out why we use pronouns in our signatures
Senior Inclusion & Diversity Consultant Inclusive Employers
M:
W: www.inclusiveemployers.co.uk

Take a look at our upcoming events >> What’s happening?
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Hello,

I hope you had a lovely weekend and have some glorious sunshine where you are. Here are some great updates and opportunities we have at the moment that I thought might be of interest this week.

Don’t miss our Inclusive Employers Inclusioneers Conference 2023:

The 5th July 2023 is fast approaching, and we’d love for you to join us at our Inclusive Employers Inclusioneers Conference 2023. It’s going to be an exciting day full of in-person networking, panels with guest speakers and a fabulous meal at Stamford Bridge, London.

Find out more on our website. We look forward to seeing you there!

Volunteers needed!

In November we will be hosting weekly webinar marking the 20th Anniversary of the Section 28 Repeal. We would like to run an age diverse panel exploring the impact Section 28 has had on the LGBTQ+ community. If you are interested in being involved and joining our other guest speakers, please reach out to our Inclusive Employers Events team (events@inclusiveemployers.co.uk).

Reminder: National Inclusion Week is getting closer!

As an Inclusive Employers member, you automatically have access to the National Inclusion Week 2023 toolkits and webinars on our website.

We want to make sure you want to keep up-to-date by email so please sign up to be notified of National Inclusion Week 2023 updates, daily actions and news by email.

We’ve expanded our weekly webinar offering for June with the following events which we think you’ll be interested in:

	Weekly Webinar:
	Date/Time:

	Untapped Pipeline - Rethinking Retirement
	June 20, 2023 @ 12:15 pm - 1:15 pm

	
	
	

	Windrush Generation Arrival 75th Anniversary
	June 22, 2023 @ 10:30 am - 11:30 am

	
	
	



July weekly webinars:

	Weekly Webinar:
	Date/Time:

	Non-Visible Disabilities
	July 4, 2023 @ 12:00 pm - 1:00 pm

	
	
	

	How reverse mentoring can help your
	July 6, 2023 @ 10:00 am - 11:00 am

	organisation
	
	
	

	
	
	
	



	Eliminating Unconscious Bias
	July 11, 2023 @ 1:00 pm - 2:00 pm

	Progress your Career with an Inclusion
Qualification
	July 13, 2023 @ 10:00 am - 11:00 am

	Digital Inclusion
	July 14, 2023 @ 11:00 am - 12:00 pm

	Understanding the Multi-Racial Experience
	July 20, 2023 @ 1:00 pm - 2:00 pm

	Get ready for National Inclusion Week 2023 – 2
months to go!
	July 25, 2023 @ 11:00 am - 12:00 pm

	Supporting Disabled Staff in the Workplace
	July 27, 2023 @ 12:00 pm - 1:00 pm



Our latest awareness day pages and member resources:

	Awareness Day pages
	Latest resources:

	Windrush Day 
	Digital inclusion factsheet

	South Asian Heritage Month 
	Foundational guide on global inclusion strategy

	Disability Pride Month
	Cultural awareness toolkit



Remember: New events are published every month. Check out our latest events and book your places for 2023. See all upcoming inclusion and diversity awareness dates on our Diversity Calendar.

If you or people in your organisation are not receiving our emails and newsletters:

Please check your spam/junk folder as sometimes our emails get redirected there. We also advise checking with your IT team to confirm that Inclusive Employers has been added to your company’s domain allowed list as your firewall might be blocking emails. They may also need to add our delivery IP addresses – which we can provide to them on request.

This month’s recorded webinar is…. Black Inclusion Week: Unspoken Truths of Allyship and Getting Ready for National Inclusion Week 2023 - 4 Months to Go!

Each month we share one recorded webinar to provide an opportunity for anyone unable to attend the live session to catch up and feel part of the Inclusive Employers community. If you were able to join us, please consider this your chance to brush up on any notes you may have taken.

Our Black Inclusion Week: Unspoken Truths of Allyship is now available until Thursday 6th July 2023.

Getting Ready for National Inclusion Week 2023 - 4 Months to Go! is available until Thursday 6th July 2023.

We’d love to hear about how you engage with the free monthly webinar recordings. Complete this short survey and let us know your thoughts!

If you have any questions about anything in this email, or you would like to have a chat about this or anything else you know where I am if you need me.

Thank you

Best Wishes
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Hello,

It’s July already! Not sure where this year is going but its been fun. I’ve seen loads of amazing work being done this year and I excited to see how much will be achieved in the months to come.

Are you ready for National Inclusion Week 2023?

As a member, you are automatically registered for National Inclusion Week (NIW) and can access resources to help you plan your week here.

Let us take the stress out of planning with our in-house NIW webinars. We’d love to be part of your week and have put together an exciting in-house training package to engage your workforce. These can also be run in-person if preferred, and full information is available on our National Inclusion Week training packages page. Alternatively, if you would like for us to discuss some bespoke options, please do let me know!

On the topic of professional development and training opportunities…

Did you know Inclusive Employers run drama-based training?

Drama-based learning is a highly effective experiential learning approach that uses forum theatre, a technique in which actors play out scenes and the audience has permission to stop the scene, discuss it and then redirect it towards an alternative outcome.

We like our clients to work closely with us in developing scripts and sessions plans to ensure that the context of the learning is relevant to our delegates but not too reflective of internal challenges. If you are interested in booking some of this empathy and connection-based training, reach out to us today.

Early news – we are launching a new CMI Level 7 qualification

In August we are launching a new addition to our Chartered Management Institute (CMI) qualification portfolio. We already offer Inclusion Qualifications from Level 4 to Level 6.

The new level 7 qualification in Strategic Approaches to Equality, Diversity & Inclusion is aimed at organisational decision-makers. It provides an in-depth understanding of EDI at a strategic level. The strategic focus of this unit may also be appealing to Senior EDI Professionals.

What to hear more about the new course? Just email students@inclusiveemployers.co.uk and ask for an information sheet.

Make an impact and help us provide an even better Inclusioneers Conference for 2024!

On the 05th July 2023 we hosted our Inclusioneers Conference 2023 at Stamford Bridge. If you or your team joined us on the day, we could love for you to provide us some feedback using our Inclusioneers Conference 2023 feedback survey. Your feedback will help us make key decisions for our next conference, as it’s a chance for you to tell us what you’d like to see next year.

August weekly webinars:

	Weekly Webinar:
	Date/Time:

	Using Imposter Syndrome to be the Best You
	August 3 2023 @ 11:00 am - 12:00 pm

	Connecting with frontline colleagues
	August 10 2023 @ 11:00 am - 12:00 pm

	Active bystander
	August 16 2023 @ 10:00 am - 11:00 am

	Supporting and including parents and pregnant
people in the workplace
	August 22 2023 @ 12:00 pm - 1:00 pm

	Bringing the National Inclusion Week Daily
Actions to Life
	August 24 2023 @ 9:30 am - 10:30 am

	Making recruitment fairer for those with
criminal records
	August 29 2023 @ 11:00 am - 12:00 pm

	How to support a grieving colleague
	August 30 2023 @ 10:00 am - 11:00 am



Our latest awareness day pages and member resources:

	Awareness Day information pages:
	Latest resources:

	Grief Awareness Day
	East and South East Asian (ESEA) heritage
month factsheet

	
	Imposter syndrome factsheet

	
	Unconscious bias factsheet

	
	Carers guide



Remember: New events are published every month. Check out our latest events and book your places for 2023. See all upcoming inclusion and diversity awareness dates on our Diversity Calendar.

If you or people in your organisation are not receiving our emails and newsletters:

Please check your spam/junk folder as sometimes our emails get redirected there. We also advise checking with your IT team to confirm that Inclusive Employers has been added to your company’s domain allowed list as your firewall might be blocking emails. They may also need to add our delivery IP addresses – which we can provide to them on request.

This month’s recorded webinar is a two for one!

Each month we share one recorded webinar to provide an opportunity for anyone unable to attend the live session to catch up and feel part of the Inclusive Employers community. If you were able to join us, please consider this your chance to brush up on any notes you may have taken.

This month we are sharing Celebrating Autism and Bringing the National Inclusion Week Daily Actions to Life which are both available until 09th August 2023

If you’re keen, we are looking for sponsors for NIW 2023, check out what the benefits to your organisation could be.

We’d love to hear about how you engage with the free monthly webinar recordings. Complete this short survey and let us know your thoughts!

As always just let me know if there is anything you want to know more about or any specific questions you have. I will be on annual leave from 21st July to 28th July so if you have any urgent questions please do let me know this week.

Best wishes
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Hi,

It’s September which means it’s almost National Inclusion Week!

This year is set to be the biggest yet and we can’t wait to see how everyone ‘Takes Action and Makes Impact’ for inclusion. Let me know if I can support you with your plans.

Introducing… The Bitesize Inclusion Toolkit
Our Bitesize Inclusion Toolkit package has been designed to provide you with all the materials and support to run structured bitesize inclusion conversions within your organisation – it’s learning for the whole team!

Structured into 12 bitesize sessions, each one includes a 10-minute video followed by suggested individual/group activities and discussion prompts, ideal for groups of 3-6 participants and can be used at any time or planned to fit into regular team meetings.

If you are interested in a full breakdown of each session, including prices, please see the dedicated page for the Bitesize Toolkit.

October weekly webinars:

	Weekly Webinar:
	Date/Time:

	Black History Month: Celebrating our Sister’s/Matriarchs of
Movements
	October 3, 2023 @ 11:00 am - 12:00 pm

	Dyslexia Awareness
	October 5, 2023 @ 12:00 pm - 1:00 pm

	Partial Sight and Blind Awareness
	October 12, 2023 @ 12:00 pm - 1:00 pm

	Effective Anti-Racism Allyship in Action
	October 17, 2023 @ 12:00 pm - 1:00 pm

	Dyspraxia Awareness
	October 18, 2023 @ 10:00 am - 11:00 am

	The Black and Faith Experience
	October 24, 2023 @ 10:00 am - 11:00 am

	Progress your Career with an Inclusion Qualification
	October 25, 2023 @ 2:00 pm - 3:00 pm

	ADHD in the Workplace
	October 26, 2023 @ 9:30 am - 10:30 am



Our latest awareness day pages and member resources:

	Awareness Day pages
	Latest resources:

	Bi Visibility Day
	Black History Month – Guide and Quiz

	Sukkot
	Active Bystander – Guide

	ADHD Awareness Month
	Allyship – Factsheet

	
	Inclusive Communications – Guide

	
	



Remember: New events are published every month. Check out our latest events and book your places for 2023. See all upcoming inclusion and diversity awareness dates on our Diversity Calendar.

This month’s recorded webinar is two for one!

We’re getting closer and closer to National Inclusion Week, so if you missed our Bringing the National Inclusion Week Daily Actions to Life weekly webinar, you can now catch up as it’s available until Saturday 30th September 2023.

Our second recorded webinar is our Using Imposter Syndrome to be the Best You. This recording is also available until

Saturday 30th September 2023.

As a reminder, each month we usually share one recorded webinar to provide an opportunity for anyone unable to attend the live session to catch up and feel part of the Inclusive Employers community. If you were able to join us, please consider this your chance to brush up on any notes you may have taken.

If you need any support with National Inclusion Week, Black History Month or any other activities you are undertaking please just get in touch.

Best wishes Emily
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Hello,

I cannot believe I am sending the October members email already! It feels it was March only a few days ago. So much has happened already this year and we still have a few great opportunities coming up before we look to the new year.

Your Membership Experience
We truly value your membership and would love to learn more about your experience of partnering with us. If you could take 10 minutes to provide us with your feedback, it would help us to improve your membership experience. You can complete the survey here:
https://www.smartsurvey.co.uk/s/IEmembers/

Participants of the survey will have the chance to enter our prize draw to win £100 for the charity of their choice that works to improve the lives and opportunities of those from marginalised groups.

Inclusive Employers Standard

As you may know the autumn call for our Inclusive Employers Standard is currently open for registration until 17th November. The standard is a great way for organisations to get an understanding of their areas of strength and where to focus future inclusion work, as well as gaining an accreditation that you can be proud of. If the standard is something, you are interested in do let me know and I would be happy to chat through the different options.

Check out some of the recent recipients of an accreditation from our spring 2023 call: Inclusive Employers Standard 2023 brings Gold standard results! – Inclusive Employers

Inclusion Qualifications

Our qualifications team have been working hard behind the scenes in partnership with the Chartered Management Institute (CMI) to further enhance our inclusion qualifications.

We now have qualifications available from Level 4 to Level 7, suitable for all levels within your organisation. You can find out more about our qualifications along with details of the course and costs here: https://www.inclusiveemployers.co.uk/explore-our-services/inclusion-and-diversity-qualifications/

We also have a webinar on this next week, October 25, 2023 @ 2:00 pm - 3:00 pm, or I would also be happy to answer any questions at our next member meeting.
Don’t forget, members are also entitled to 10% discount for all our inclusion qualifications!

Post National Inclusion Week

We hope you are still feeling the glow of positivity and success after National Inclusion Week! This year was our biggest to date, and we want to thank each and every one of our members who took part.

We are planning to hold more specific focus groups in the near future to gather feedback from this year, as well as consult with our members about what they would like to see and to discuss theme ideas for National Inclusion Week 2024.
More details about how you can get involved with this will be shared in our next Members Monthly Email.

Members can still access all of the recordings from National Inclusion Week until December, here: https://www.inclusiveemployers.co.uk/national-inclusion-week/national-inclusion-week-2023-toolkit/

November weekly webinars:

	Weekly Webinar:
	Date/Time:

	Emotional Intelligence
	November 1, 2023 @ 10:00 am - 11:00 am

	Leading From the Front with Empathy and Vulnerability
	November 7, 2023 @ 12:00 pm - 1:00 pm

	Understanding and Challenging Islamophobia
	November 9, 2023 @ 9:30 am - 10:30 am

	Understanding the Impacts of Menopause
	November 14, 2023 @ 11:00 am - 12:00 pm

	Ending The Stigma: Let’s Talk About Men’s Mental Health
	November 16, 2023 @ 10:00 am - 11:00 am

	Section 28 Repeal: 20th Anniversary
	November 17, 2023 @ 11:00 am - 12:30 pm

	Transgender Day of Remembrance
	November 20, 2023 @ 12:00 pm - 1:00 pm

	Domestic Abuse: International Day for the Elimination of Violence
Against Women
	November 23, 2023 @ 10:00 am - 11:00 am

	The Reality of Socio-Economic Exclusion
	November 29, 2023 @ 11:30 am - 12:30 pm



Our latest awareness day pages and member resources:

	Awareness Day pages
	Latest resources:

	Black History Month
	Diwali

	Diwali
	International Men’s Day 2023

	
	Dyslexia

	
	Inclusion Business Case

	
	Freedom of Speech

	
	Disability History Month



Remember: New events are published every month. Check out our latest events and book your places for 2023. See all upcoming inclusion and diversity awareness dates on our Diversity Calendar.

This month’s recorded webinar!

Each month, we share one recorded webinar to provide an opportunity for anyone unable to attend the live session to catch up and feel part of the Inclusive Employers community.

This month we are sharing Eliminating the Pay Gap which will be available until 17 November 2023.
If you were able to join us, please consider this a chance to brush up on any notes you may have taken and share any learnings with your team/organisation. There is no limit to the amount of people who can use this link to watch the recording.

If you would like any further information or support around any of the subjects in this email or your inclusion plans for the coming month, please just drop me an email.

Best wishes
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Hi,

Even though we are getting towards the end of the year there is still so much happening. Below are just a few bits I thought would be of interest.

Last chance to share your thoughts!
Submissions for our Membership Feedback survey close on Monday 20th November.
If you could please take 10 minutes to provide us with your feedback, it would help us to improve your membership experience.
Participants of the survey will have the chance to enter our prize draw to win £100 for the charity of their choice that works to improve the lives and opportunities of those from marginalised groups.

You can complete the survey here: https://www.smartsurvey.co.uk/s/IEmembers/

Inclusive Employers eLearning

One of the many services we provide here at Inclusive Employers is eLearning, and we can create meaningful and interesting content that is tailored to your learning objectives and outcomes.
Our eLearning strategies are developed with the aid of some of the country’s finest inclusion specialists and are based on best inclusion practices and research.
eLearning can be a fun and engaging way to improve your company’s abilities and awareness, with content made adaptable to a wide range of individual needs.

If you would like to find out more, visit our eLearning webpage, or reach out to find out more.

National Inclusion Week 23/24 – Focus Groups

In last month’s update, it was mentioned that we would be holding focus groups to gather feedback from this year, as well as consult with our members about what they would like to see, and to discuss theme ideas for National Inclusion Week 2024.

These will be taking place at the following dates and times: Monday 4 December - 10:30-12:00
Thursday 7 December - 15:00-16:30
Tuesday 12 December - 13:30-15:00
Wednesday 13 December - 12:00-13:30

Those selected to attend will be notified by noon on Friday 1 December.

If you would like to take part, please complete the registration form here: https://www.smartsurvey.co.uk/s/NIWFocusGroups/

December weekly webinars:

	Weekly Webinar:
	Date/Time:

	Disability, Children and Youth – Celebrating Disabled People’s
	December 4, 2023 @ 1:00 pm - 2:00 pm



	Contributions in the UK
	

	Your Inclusive Employer Brand – What Inclusion Credentials are
Job Hunters looking for from a Potential Employer
	December 13, 2023 @ 10:00 am - 11:00 am

	Neurodiversity and Sport
	December 13, 2023 @ 10:00 am - 11:00 am
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Our latest member resources:

	Awareness Day pages
	Latest resources:

	Diwali
	Inclusion strategy templates

	
	Colour blindness in the workplace



Remember: New events are published every month. Check out our latest events and book your places for 2023/2024. See all upcoming inclusion and diversity awareness dates on our Diversity Calendar.

This month’s recorded webinar!

Each month, we share one recorded webinar to provide an opportunity for anyone unable to attend the live session to catch up and feel part of the Inclusive Employers community.

This month we are sharing ADHD in the Workplace which will be available until 8 December 2023.
If you were able to join us, please consider this a chance to brush up on any notes you may have taken and share any learnings with your team/organisation.

If you would like to talk to me about any current or upcoming projects do let me know and we can put some time in to chat. We currently have a 8-12 week lead in time for new projects so if you are looking to do something in Jan/Feb 2024 do let me know as these are booking up very fast.

And finally, shameless personal plug – here is my latest blog about the IES and using the 6 pillars for a successful project, if you are interested.
How the six pillars bring inclusion success | Inclusive Employers

Best wishes Emily

Hear my name/See in BSL
Click here to find out why we use pronouns in our signatures

Senior Inclusion and Diversity Consultant Inclusive Employers
+44 7935 222243

I choose to work flexibly and sometimes send emails outside standard office hours. There is no expectation to respond to my emails outside your working hours.

InclusiveEmployers.co.uk | Upcoming Events
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