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Hello,

It’s July already! Not sure where this year is going but its been fun. I've seen loads of amazing work
being done this year and | excited to see how much will be achieved in the months to come.

Are you ready for National Inclusion Week 2023?

As a member, you are automatically registered for National Inclusion Week (NIW) and can access
resources to help you plan your week here.

Let us take the stress out of planning with our in-house NIW webinars. We’d love to be part of your
week and have put together an exciting in-house training package to engage your workforce. These
can also be run in-person if preferred, and full information is available on our National Inclusion
Week training packages page. Alternatively, if you would like for us to discuss some bespoke
options, please do let me know!

On the topic of professional development and training opportunities...

Did you know Inclusive Employers run drama-based training?

Drama-based learning is a highly effective experiential learning approach that uses forum theatre, a
technique in which actors play out scenes and the audience has permission to stop the scene,

discuss it and then redirect it towards an alternative outcome.

We like our clients to work closely with us in developing scripts and sessions plans to ensure that
the context of the learning is relevant to our delegates but not too reflective of internal challenges.
If you are interested in booking some of this empathy and connection-based training, reach out to

us today.

Early news — we are launching a new CMI Level 7 qualification

In August we are launching a new addition to our Chartered Management Institute (CMI)
gualification portfolio. We already offer Inclusion Qualifications from Level 4 to Level 6.

The new level 7 qualification in Strategic Approaches to Equality, Diversity & Inclusion is aimed at
organisational decision-makers. It provides an in-depth understanding of EDI at a strategic level. The
strategic focus of this unit may also be appealing to Senior EDI Professionals.

What to hear more about the new course? Just email students@inclusiveemployers.co.uk and ask
for an information sheet.

Make an impact and help us provide an even better Inclusioneers Conference for 2024!



On the 05 July 2023 we hosted our Inclusioneers Conference 2023 at Stamford Bridge. If you or
your team joined us on the day, we could love for you to provide us some feedback using our
Inclusioneers Conference 2023 feedback survey. Your feedback will help us make key decisions for
our next conference, as it’s a chance for you to tell us what you’d like to see next year.

August weekly webinars:

Weekly Webinar: Date/Time:

Using Imposter Syndrome to be the Best You August 32023 @ 11:00 am - 12:00 pm
Connecting with frontline colleagues August 10 2023 @ 11:00 am - 12:00 pm
Active bystander August 16 2023 @ 10:00 am - 11:00 am

Supporting and including parents and pregnant | August 22 2023 @ 12:00 pm - 1:00 pm
people in the workplace

Bringing the National Inclusion Week Daily August 24 2023 @ 9:30 am - 10:30 am
Actions to Life

Making recruitment fairer for those with August 29 2023 @ 11:00 am - 12:00 pm
criminal records

How to support a grieving colleague August 30 2023 @ 10:00 am - 11:00 am

Our latest awareness day pages and member resources:

Awareness Day information pages: Latest resources:
Grief Awareness Day East and South Fast Asian (ESEA) heritage

month factsheet

Imposter syndrome factsheet

Unconscious bias factsheet

Carers guide

Remember: New events are published every month. Check out our latest events and book vour
places for 2023. See all upcoming inclusion and diversity awareness dates on our Diversity
Calendar.

If you or people in your organisation are not receiving our emails and newsletters:

Please check your spam/junk folder as sometimes our emails get redirected there. We also advise
checking with your IT team to confirm that Inclusive Employers has been added to your company’s
domain allowed list as your firewall might be blocking emails. They may also need to add our
delivery IP addresses — which we can provide to them on request.

This month’s recorded webinar is a two for one!
Each month we share one recorded webinar to provide an opportunity for anyone unable to attend
the live session to catch up and feel part of the Inclusive Employers community. If you were able to

join us, please consider this your chance to brush up on any notes you may have taken.

This month we are sharing Celebrating Autism and Bringing the National Inclusion Week Daily
Actions to Life which are both available until 09t August 2023




If you're keen, we are looking for sponsors for NIW 2023, check out what the benefits to your
organisation could be.

We'd love to hear about how you engage with the free monthly webinar recordings. Complete this
short survey and let us know your thoughts!

As always just let me know if there is anything you want to know more about or any specific

questions you have. | will be on annual leave from 21 July to 28t July so if you have any urgent
guestions please do let me know this week.

Best wishes

Click here to find out why we use pronouns in our signatures
Senior Inclusion & Diversity Consultant
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| choose to work flexibly and sometimes send emails outside standard office hours. There
is no expectation to respond to my emails outside your working hours.
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