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BOARD OF DIRECTORS (PART 1)

Meeting in public
Tuesday 30" September 2014, 14.00 — 16.30
Board Room, Tavistock Centre, 120 Belsize Lane, London NW3 5BA

AGENDA
PRELIMINARIES
1. Chair’s Opening Remarks Verbal -
Ms Angela Greatley, Trust Chair
2. Apologies for absence and declarations of interest To note | Verbal -
Ms Angela Greatley, Trust Chair
3. Minutes of the previous meeting To approve | Enc. p.1
Ms Angela Greatley, Trust Chair
3a. | Outstanding Actions To note Enc. p.9
Ms Angela Greatley, Trust Chair
4, Matters arising To note | Verbal -
Ms Angela Greatley, Trust Chair
REPORTS & FINANCE
5. Trust Chair’'s and NED’s Report To note | Verbal -

Non-Executive Directors as appropriate

6. Chief Executive’'s Report To note Enc. | p.10
Mr Paul Jenkins, Chief Executive

7. Finance & Performance Report To note Enc. p.14
Mr Carl Doherty, Deputy Director of Finance

8. Service Report — Family Nurse Partnership To note Enc. | p.25
Ms Ailsa Swarbrick, Director of FNP

9. CQSG Quarter One Report To approve | Enc. p.64
Dr Rob Senior, Medical Director

10. | CQSG Annual Report To note Enc. | p.83
Dr Rob Senior, Medical Director

11. PPI Annual Report To approve | Enc. | p.109
Mr Sally Hodges, PPl Lead

CORPORATE GOVERNANCE
12. | Terms of Reference for Strategic and Commercial To approve | Enc. | p.128

Programme Board
Mr Gervase Campbell, Trust Secretary
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13. | Board Objectives 2014-15 To approve | Enc. | p.134
Ms Angela Greatley, Chair
PATIENT STORY
14. | Patient Story To note | Verbal -
Mr Crispin Jackson, Service User, and Dr Emilios Lemoniatis,
PPl Lead
CONCLUSION
15. | Any Other Business Verbal -
16. | Notice of Future Meetings Verbal -

e Tuesday 7™ October 2014: Joint BoD/CoG Meeting, 11.30am-
2pm, Lecture Theatre, Tavistock Centre

e Tuesday 28™ October 2014: Board of Directors Meeting,
2.00pm - 5pm, Board Room, Tavistock Centre

e Tuesday 11™ November 2014: Directors Conference, 10.00am
—4.00pm, Danubis Hotel Regents Park.




Board of Directors

Meeting Minutes (Part One)
Tuesday 29™ July 2014, 2.00 — 4.00pm
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Present:

Ms Angela Greatley Mr Martin Bostock Dr Rita Harris

Trust Chair Non- Executive Director CAMHS Director
(Senior Independent (non-voting)
Director)

Mr David Holt Mr Paul Jenkins Ms Lis Jones Ms Louise Lyon

Non-Executive Director

Chief Executive

Director of Nursing
(non-voting)

Trust Director

Ms Joyce Moseley
Non-Executive Director

Dr Rob Senior
Medical Director

Mr Simon Young
Deputy Chief
Executive &
Director of Finance

Attendees:

Mr Gervase Campbell
Trust Secretary (minutes)

Mr Handsen Chikowore
Governor

Dr Justine McCarthy-
Woods,
Quality Lead (item 8)

Ms Shilpi Sahai, HR
Manager (item 11)

Mr Ken Rowswell, Patient | Ms Claire Shaw, PPl Lead Dr Sally Hodges, PPI Lead Dr Emilios
(item 13) SAMHS (item 13 & 14) (item 13 & 14) Lemoniatis, PPI
Lead CAMHS
Apologies:
Ms Caroline Rivett Dr lan McPherson Mr Malcolm Allen
Non-Executive Director Non-Executive Director Dean
(Deputy Trust Chair)
Actions
AP Item Action to be taken Resp By
1 3 Minor amendments to minutes GC Immed.
2 8 Look into the reason 3% of staff didn't have PDPs LL Sept.
3 12 Potential stakeholder organisation to be identified for CoG PJ Aug
4 13 Feedback to be given to Mr Rowswell on the points raised in his SH Sept.
patient story.
5 14 Arrange a space to reflect on ideas from Patient Stories, to ensure PJ Sept.
they are learnt from and feedback can be given.

1. Trust Chair's Opening Remarks
Ms Greatley opened the meeting and welcomed everyone.

2. Apologies for Absence and declarations of interest

Apologies as above.
Ms Moseley declared that she had been appointed as Chair of The Social
Research Unit at Dartington, and would start in September.

AP1 3.

Minutes of the Previous Meeting

The minutes were agreed subject to amendments.
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4. Matters Arising

Mr Campbell reported that a contract extension for the Gloucester House
Day Unit with the London Borough of Barnet had been sealed on the 22™
July.

Action points from previous meeting:

AP1 - amendments had been made to the minutes

AP3- information on E&T income included in the finance report
AP4- risk register on the agenda for part 2 of the meeting

AP5- patient story on the agenda for part 1 of the meeting

Outstanding actions:

AP7 - The status of the charitable funds has now been clarified, they are not
controlled by the Trust and so don’t have to appear in the consolidated
accounts; the paper could now be circulated.

AP3 — Noted that the work on CAMHS resources had been folded into the
wider strategic work.

AP7 — Workforce Information Update - On the agenda for this meeting.

5.  Trust Chair and NEDs’ Report
Ms Greatley noted that:

e Ms Rivett had joined the group preparing the Trust for the new CQC
inspections.

e The board objectives were due to have been set this month, but it
had agreed that it made more sense to set them after the Shaping
our Future Consultation was completed, so they would come to the
September meeting to be agreed in October, and in the interim the
existing objectives would roll over.

Ms Greatley reported that she had attended a Foundation Trust Network
Mental Health Group policy report on the finances of the NHS, and it had
been alarming, with many organisations feeling they may be in trouble in
two to three years’ time.

6. Chief Executive’'s Report
Mr Jenkins reported that he had taken on the role of vice-chair of the
London Mental Health Chief Executive Group, and would be leading a
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programme of work to raise its profile and that of mental health in London.
He reported that Dr Senior had taken on the role of chair of the medical
directors group.

Mr Jenkins noted that there had been a delay in signing the contract for the
Digital Care Record System, but it was going ahead now. He noted that the
project board had made a good start to the implementation plan and to
identifying potential early adopters.

The Board noted the report.

7. Finance & Performance Report

Mr Young introduced the report by noting that the Trust was ahead of
budget, in large part due to the timing of the FNP spending, and they were
working with partners on options for flexibility in moving income between
financial years.

Mr Young noted that the capital spending was budgeted at £2.3M, of which
only £81k had so far been spent, but confirmed they expected to spend very
close to the budget by the end of the year.

Mr Bostock asked whether paragraph 2.2.6 indicated that the contingency
had already been allocated. Mr Young explained that it didn’t, but noted
that they were currently working on plans to use some of the contingency
as additional investment.

Ms Moseley asked whether the Board should be concerned that income was
£158k below budget. Mr Young replied that in proportion to the overall
Trust position it wasn’t an area for concern, and there were no major items
involved, and some of it was due to timing.

Mr Holt commented on the presentation of the report, noting that the
headline figure was a projected £1M surplus, but that this didn’t account for
the FNP situation detailed later in the report. Mr Young agreed that the
presentation could be changed, but noted that internally it was important
to be aware of the full figure, as it emphasized the importance of resolving
the FNP funding.
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The Board noted the report.

8. Quarterly Quality Report, Q1
Dr McCarthy-Woods explained that the Key Performance Indicators (KPIs)
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were agreed with commissioners each year, and so changed each year, and
took the Board through them in detail, noting that we were above target
on all of them for Q1.

Mr Holt enquired why targets were set at less than 100%, for example in
item 4, PDPs for staff. Ms Lyon explained that targets are set in consultation
with commissioners and that the targets had increased each year. She was

AP2 interested in the 3% who had not completed PDPs, and would look into
this.

Concerning section two of the report, the Quality Priorities, Dr McCarthy-
Woods noted that the Goal Based Measure was only 55% returned at
present, but they were on target for the end of the year. Dr Senior enquired
whether clinical governance might be able to run the report retrospectively,
or if it was only possible to look at new cases, and it was agreed this
guestion would be referred to Dr Caroline McKenna. Ms Moseley noted that
55% looked low, and might impact on tendering. Dr McCarthy-Woods
suggested that we could also supply the figure from last year, which
showed the target had been achieved by year end. Dr Harris noted that it
was a cumulative figure which always involved a delay in reporting, so
although it had been requested by the CSU, it was not the most helpful.

Ms Greatley asked about the two red indicators in the CQUINN targets in
appendix 1, indicators 5a and 5b regarding smoking cessation. Dr McCarthy-
Woods explained that they wanted to be sure they were contacting the
correct patients, but it was currently difficult to report on this from Rio,
however Informatics were working on resolving this.

The Board noted the report.

9. Governance Report
Mr Young summarised that the indicators required by Monitor had not

changed, and nor had our performance. The Trust anticipated its continuity
of service risk rating would remain at least 3, and the governance rating
green, and Mr Young asked the Board to support the three statements on
page 41 for reporting to Monitor.

The Board approved the report and the statements.

10  Responsible Officer's Revalidation Report
Dr Senior noted that the revalidation process has been helpful in tightening

the appraisal process and setting up systems for drawing in wider
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information, for example regarding complaints, for consideration. He noted
that he had not had to defer or decline any recommendations for
revalidation.

Ms Moseley praised the system, which seemed well thought out, and asked
how the doctors felt about it. Dr Senior replied that they had expressed
reservations about it early in the process, but in practice they had been
happy to comply and keep their licences. Mr Holt enquired whether there
were any concerns from the 25 who had not been revalidated yet. Dr Senior
explained that revalidation occurred on a 5 year rolling cycle, and the dates
of revalidation were set by the GMC, and whilst it was the doctor’s
responsibility to keep up to date his team kept records of the dates,
reminded doctors 3 months in advance, and followed up if there was any
evidence they were not engaging with the appraisals.

The Board noted the report.

11 HR Workforce statistics update - recruitment
Ms Sahai introduced the report, explaining that they had looked at the gap

between shortlisting and appointment for BME candidates, and had not
found any identifiable trends. They had three proposals, on record keeping,
training for managers, and working with the Equalities Committee.

Mr Holt asked whether it would be possible to compare ourselves to other
Mental Health Trusts in this area, and whether we had asked patients for
their perception of the clinicians they saw. Ms Sahai explained that PPI did
look at the question of patient perceptions, and that at present they did
not have benchmarking data on this area of recruitment from other Trusts.
Ms Greatley commented that there was a report titled “The Snowy White
Peaks of the NHS, from Middlesex University, which was sober reading, and
showed that it was a similar problem across organisations despite various
attempts to resolve it. She recommended that this should be a priority for
the Equality Committee.
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Mr Bostock commented that some of the verbatim comments on p.58
indicated a need for more training on how to shortlist, since a lack of
experience should have been identified from the application form. Ms Sahai
commented that in some cases candidates overstate their background on
the application form and this is identified in interview.

The Board noted the report and accepted the recommendations, but
suggested that they be sharpened up in conjunction with the Equalities
Committee.
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12  Constitution - changes to agree
Mr Campbell outlined four changes to the wording of the Constitution, and

the need to look at the stakeholder Governors, as Camden CCG were not
able to provide two Governors as currently written.

The Board accepted four of the changes but questioned the replacement of
the word significant with substantive in paragraph 11.6.2, requesting more
context from the document.

With regards to the stakeholder Governor, Mr Campbell mentioned that Mr
Jenkins was exploring with the Director of the Portman whether a forensic
related body might be a suitable choice. Ms Lyon commented that in case
we were successful with the large CAMHS contracts it might be helpful to
leave space for a commissioner from another borough. Mr Young clarified
that the balance of elected to stakeholder Governors meant that we could
still add another stakeholder in addition if required. Dr Harris asked
whether a national body, such as the DoH or NHS England, might be
possible. Ms Greatley explained that the specialist commissioner hadn’t
been able to provide one in the past, and NHS England would not be able
to given the number of FTs they dealt with. Dr Senior asked about the
possibility of another voluntary body, for example Young Minds. Mr Jenkins
commented that for charities it was always a question of having the hours
available to commit to the role.

AP3 Ms Greatley summarised that the Board wasn’t entirely convinced by the
forensic option, and the Mr Jenkins would follow this up with this and
alternatives.

The Board approved four of the proposed changes.

13  Patient Story
Ms Greatley welcomed Mr Rowswell and introduced those present. Ms

Hodges gave a brief reminder that the purpose of patient stories was to
hear first-hand about our services from those that use them, so we could
improve them.

Mr Rowswell told the story of how he had come into treatment at the Trust,
first attending with his wife from 1991, then returning alone in 2002 and
joining a therapy group. He gave a candid explanation of the difficulties he
had suffered, and was grateful for the help the group, and the Trust, had
provided, but also had some comments about areas that could be improved.
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Members of the board engaged with him regarding his story and the points
he raised.

Mr Rowswell commented on three main areas where improvements could
be made:
e At the end of his therapy there was no follow up or further support
— he suggested that even a single session 3 to 6 months after the end
of therapy would be welcome, or some other way for the Trust to
check up on an ex-patients progress.
e For those suffering panic attacks, which often occur late at night, a
24 hour help line staffed by those who had been through similar
events would be enormously helpful, as it was the immediacy of
assistance which was important, and the Samaritans weren’t always
familiar with the specific difficulties being faced. He commented
that he had offered to be available to others by phone, but the Trust
hadn’t taken him up on this because he wasn’t a clinician.
e His main source of support over the years had been his wife, but
there had been no support available for her in her role as a carer.

Ms Lyon commented that the Trust was better at managing the end of
therapy than it had been. Ms Shaw noted that PPl had started a small
reference group to look at how the Trust might better support carers. Dr
Senior noted that he had seen how important out of hours support could be
for other groups, for example the frail elderly. Dr Harris commented that
peer support was a way to address continuing support, and noted that
FDAC had a strong system of mentors, albeit in a different context. Ms Jones
commented that peer support was more common in the wider mental
health environment, and the Trust should look into it.

The Board expressed its thanks to Mr Rowswell for bringing them their first
Patient Story, and assured him that it had been valuable for them, and they

AP4 would give him feedback on any actions they were able to take, or work
they did, as a result of what they had heard.
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14  Patient Story - future proposal

The Board discussed how to proceed with future patient stories, and agreed
that they were very valuable and should become a regular addition to the
Board agendas, with a minimum of 3 per year. Stories to be arranged by
PPI, using a variety of methods to suit individuals, and patients to be invited
from various services, especially community ones.

Ms Greatley commented that it opened up a two way process, a
conversation, not just for the Board to learn but also to feedback. Dr Senior
suggested that to guard against the stories becoming a token there should
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be a space to follow up on them and then feeding back. Mr Holt suggested
that the Board should ask itself a couple of times a year what it was doing
AP5 differently as a result of the Patient Stories.

15  Any other business
None.

16 Notice of Future Meetings
The Board noted its future meetings.

Part 1 of the meeting concluded at 4.10pm
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Board of Directors : September 2014

Iltem: 6

Title : Chief Executive’s Report

Summary:

This report provides a summary of my activities in the last
month and key issues affecting the Trust.
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For : Discussion

From : Chief Executive
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Chief Executive’s Report

Shaping our Future — 100 day consultation

Following discussion at the July meeting of the Board of Directors |
published, on 13" August, my “Shaping our Future” paper, setting
out my thinking on the future strategy of the Trust. | have held two,
well attended staff meetings, with a third planned for 23™
September. These have, generally, been very positive with a broad
level of support for the overall direction of travel.

Very naturally some issues have been raised by some of the teams
directly affected by some of the proposed changes and | have held a
meeting with senior members of the Adolescent Department to hear
their issues and understand better how they can be addressed.
The paper was discussed at the Council of Governors meeting on 11"
September. Governors were generally supportive of the proposals.
Amongst a number of points raised in the discussion was the value
of undertaking a piece of work to refresh the statement of the
Trust’s Mission and Values and this is included in the Board
objectives document due to be discussed as part of the agenda for
this meeting.

University Partnership

Following the decision at the last Board of Directors meeting further
discussions continued over the summer to reach a firm
recommendation for an academic partner for the Trust.

As Directors are aware the conclusion was reached to recommend
the University of Essex. This was agreed at the Training and
Education Programme Board on 1 September and confirmed by
Directors by email.

Essex are taking the proposal through their own decision making
processes are we expect the outcome of this on 29" September.

An announcement has been made to staff in the Trust on 15%
September and in parallel UEL have made a similar announcement to
their staff. | have been very appreciative of the constructive
response of UEL senior management to the announcement and we
will continue to work with them closely to manage the transition in
an effective manner for both organisations.

| would like to offer my appreciation of the contribution made by
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Malcolm Allen, Rob Senior and other colleagues in managing a
difficult process through to a successful conclusion.

Training and Education Programme Board

We held the first meeting of the Training and Education Programme
Board on 1* September.

As well as considering the decision on University partners the Board
considered an overview on the progress with the Transformation
Programme, and in particular, issues around our regional strategy
and portfolio review.

| am encouraged that the Programme Board will provide an effective
means of providing a higher level of senior focus on progressing the
changes we wish to make to our training and education portfolio.

Director of Education and Training

We are continuing to work with Odgers Berndston on the
recruitment of a successor to Malcolm Allen as Director of Education
and Training and Dean of Postgraduate Studies. Interviews are
planned to be held on 29" October.

Hampshire and Thurrock, Essex and Southend CAMHS

The Commercial Team, working with other colleagues, are on track
to produce a tender for the Hampshire CAMHS contract. A paper
seeking approval to proceed with the tender is one the agenda for
Part 2 of the meeting. A discussion of the issues relating to the
contract was held at the first meeting of the Startegy and
Commercial Programme Board.

We have also learnt that we have been successful in proceeding to
the final stage of the process for the tender for CAMHS services in
Thurrock, Essex and Southend.

Time to Change pledge

We held a very successful event on 22" September, attended by a
large number of staff, Governors and other stakeholders at which
Angela Greatley signed the Time to Change pledge on behalf of the
Trust.

Integrated Digital Care Record System

Page 3 0f4
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We have now signed the contract with Advance Health and Care for
the Care Notes Integrated Digital Care Record System. Work is on
track to prepare for implementation. We have also completed the
procurement for the hosting of the system which has also been
awarded to Advance Health and Care.

Tavistock Consulting

| was very pleased to attend an event on 11" September celebrating
the 20™ anniversary of the establishment of Tavistock Consulting.

Service visits

| attended in August an excellent group session organised during the
summer holidays for young people attending our Gender Identity
Service.

In September | joined the Trust’s Cleaning team on a morning shift. |
would like to put on record my appreciation of the excellent job
they undertake and their strong sense of commitment to the work
of the Trust.

Paul Jenkins
Chief Executive
23" September 2014
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Board of Directors : September 2014

Item: 7

Title: Finance and Performance Report

Summary:

After five months a surplus of £433k is reported before restructuring and
assuming that the FNP underspend is deferred; this is £412k above the
revised budget surplus of £21k. Income from training and consultancy has
fallen below expectations, but this has been offset by underspends across a
number of services.

The current forecast for the year is a surplus of £165k (before restructuring
costs of £29k).

The cash balance at 31 August was £3,884k which is above plan due to
supplier payments being lower than anticipated. Cash balances are
expected to be lower by the end of the financial year, as planned.

For: Information.

From : Deputy Chief Executive and Director of Finance
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1. External Assessments

1.1 Monitor

1.1.1

Monitor have confirmed our first quarter continuity of service risk rating
(CoSRR) of 4, which is on plan; and governance rating of Green. The CoSRR is
expected to reduce to 3 by the end of the financial year, but this remains
satisfactory.

Monitor’s assessment of our Strategic Plan is due to be completed by early
October.

2. Finance

2.1 Income and Expenditure 2013/14

2.1.1

After August the trust is reporting a surplus of £433k before restructuring
costs, £412k above budget. FNP are currently £343k underspent, but the
corresponding amount of income has been deferred: action is being taken to
allow such a deferral at year-end. Income year-to-date is £300k below budget
(mainly due to the FNP deferral), and expenditure £678k below budget.

Income is £11k above budget overall for the month although DET Training
Fees are £63k under budget for August which was offset by SAAMHS Clinical
Income as Portman MBT income exceeded initial expectations. CAMHS
Training is cumulatively £286k below budget due to the deferral of FNP
income. TC income is cumulatively £9k below target across Consultancy and
Training but this is offset by an under spend of £14k on expenditure.

CAMHS was £23k below target cumulatively due to the Day Unit but this
forecast to improve as new pupils start in the next academic year. These main
income sources and their variances are discussed in sections 3, 4 and 5.

For an externally funded Finance project, the £22k under spend to date (within
the Finance line) is matched by a £22k adverse variance on Other Income, since
the funding is released in line with costs.

The key financial priorities remain to achieve income budgets; and to identify
and implement the additional savings required for future years.

The favourable movement of £107k on the expenditure budget was due
mainly to low visiting lecturer fees in August and a number of variances spread
across the organisation. The cumulative under spend of £709k is primarily due
to FNP at £343k and unused reserves totalling £176k.

2.2 Forecast Outturn

2.2.1

The forecast surplus before restructuring of £165k is £125k above budget. FNP
are currently predicting a £650k under spend; we have assumed we can agree
with the commissioner to defer the corresponding income to 2015/16, the
effect on the Trust's surplus has been removed.

page 2 of 11
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Clinical income is currently predicted to show £146k above budget due the
release of deferred income from GIDU and Portman Mentalisation Based
Therapy. The Portman MBT contract for 2014/15 was also significantly greater
than the original budget; this has also been reflected in the Portman
expenditure forecast.

CAMHS Training fees is expected to be £647k below budget mainly due to the
deferral of FNP contract income. FNP expenditure is forecast at £650k below
budget for the same reason. CAMHS Fee income is expected to be £3k above
budget.

SAAMHS Training is expected to be £96k adverse due to student numbers.

TC consultancy income is currently £12k below budget but they expect to be
on target at the end of the financial year

Day Unit is £11k below budget after August but expected to achieve the £650k
annual target, with higher income after the start of the next academic year

GIDU expect to be £135k under spent at the end of the year.

Complex Needs are forecasting £100k underspend on vacancies which has
been offset by £97k additional BUPA expenditure (which is offset by £7k
additional SAAMHS Consultancy income).

SAAMHS identified £105k income from Clinical Income growth of which only
£14k is expected in 2014/15.

2.2.10 CAMHS identified £96k income from Clinical Income growth of which only

£35k is expected in 2014/15.

2.2.11 R&D Expenditure is expected to be £100k below budget due to Anna Freud

recharge finishing. R&D income is forecast to be £64k above target due to
2013/14 income being invoiced in 2014/15. The forecast allows for the
investment reserve of £120k to be fully utilised (further decisions on allocation
are to be made shortly); and also for the remaining contingency reserve of
£285k to be needed.

2.2.12 Depreciation is expected to be £31k above budget.

2.3 Cash Flow (Appendix D)

2.3.1

2.3.2

The actual cash balance at 31 August was £3,884k which is a decrease of
£1,202k in month, due to the HEE quarterly funding having been paid in
advance in July. The position is £547k above plan due payments for 2013/14
NHS contacts and in addition to the current 2014/15 surplus.

The cash forecast will continue to show a significant reduction during the rest
of the year, mainly due to the planned capital expenditure.
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Cash Flow year-to-date

Actual Pan Variance
" go00 " f000 " £000
Opening cash balance 2,757 2,757 0
Operational income received

NHS (excl SHA) 8,901 8,367 534
General debtors (incl LASs) 3,405 3,079 326
SHA for Training 5,218 5,499 (281)
Students and sponsors 689 725 (36)
Other 0 0 0
18,213 17,670 543

Operational expenditure payments
Salaries (net) (6,706) (6,915) 209
Tax, Nland Pension (5,249) (5,137) (112)
Suppliers (4,692) (4,629) (63)
(16,647) (16,681) 34
Capital Expenditure (444) (400) (44)
Interest Income 5 2 3
Payments from provisions 0 (11) 11
PDC Dividend Payments 0 0 0
Closing cash balance 3,884 3,337 547

2.3.3 We plan to negotiate for renewal of the Trust’'s financing facility for a further
12 months from 1 November. Though this no longer counts in Monitor’s
liquidity calculation, and though we do not expect to need to borrow, the
facility provides a safety margin to ensure that in the event of temporary cash
shortage (e.g. due to delayed payments from commissioners), the Trust could
continue to pay staff and suppliers.

3. Training
3.1 Income

3.1.1 Training income is £443k below budget in total after five months. Details are
below. FNP income and expenditure is currently being reported as £343k
below budget as it is assumed that this will be deferred to next year.
Preliminary indications are that student numbers for the new academic year
may be below target; while awaiting firm figures, an estimate of the shortfall
is included in our forecast for the financial year.

page 4 of 11
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] . YTD YTD

LDA income (lines 4-7 YTD Il3udget Actual | Variance Forlecast
appendix B) £'000 £000 £1000 £'000
NHS London Training

3,023 3,023 0 0
Contract
(T:::i':ep;ycmtherapy 895 879 -16 0
Junior Medical Staff 399 434 35 0
Postgraduate Medical and
Dental (budget incl. study 39 13 -26 0
leave)
Sub Total 4,356 4,349 -7 0
Fees and academic income
(lines 8-11 Appendix B)
DET 546 416 -131 -37
CAMHS 1,242 1,299 57 3
FNP 1,862 1,519 -343 -650
SAAMHS 560 538 -23 -96
TC 73 76 3 -10
Sub Total 4,284 3,848 -436 -790
|Grand Total | 8639 8196 -aa3]  -790]|

The Child Psychotherapy income is only released / accrued to match
expenditure. Costs are currently slightly below budget, hence the adverse
income.

The postgraduate medical and dental education income is £26k adverse to
budget, as the income for study leave is now incorporated in the junior
medical staff tariff. Within junior medical staff, Less Than Full Time trainees
(flexible trainees) are now funded at their actual salary and not the budgeted
tariff rate, giving a further favourable variance which is offset against the
expenditure.

For total LDA income, the full year forecast will be reviewed at half year as we
expect to receive actual trainee data shortly.

DET income is £131k adverse to budget due to lower than planned LCPPD
income. Due to higher than planned LCPPD commissions for AY14-15, the
current adverse variance is expected to reduce to approximately £37k by the
end of the financial year.

CAMHS Training Fee income (excluding FNP) is £57k ahead of budget year-to-
date. FNP income is £343k below budget, due to the deferral reported above.

The SAAMHS adverse fee variance for academic year 13-14 is now fully
reflected at August. The current projection for academic year 14-15 activity is
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£144k below plan.

3.2 Expenditure

3.2.1

Education and Training cumulative expenditure is currently £91k lower than
budget due to a number of vacant posts i.e. International Manager (now
postponed) and Systems Analyst. The pay budget variance will reduce by the
end of the year as posts become filled and vacant pay budgets are used to
supplement the Registry and Quality office functions. Visiting lecturers
expenditure is currently £39k higher than planned. This is forecast to be
within budget by the end of the year as the projected visiting lecturer rate
increase across all activity has been postponed, with increases only for
supervisions in academic year 2014-15. CAMHS expenditure is facing a current
cost pressure on staffing, the rate of which will reduce throughout the year.
SAAMHS, however, has a current pay underspend but expects full year
expenditure to be on budget

4. Patient Services

4.1 Activity and Income

411

4.1.2

41.3

41.4

4.1.5

4.1.6

Total contracted income for the year is expected to be in line with budget,
subject to meeting a significant part of our CQUIN' targets agreed with
commissioners; achievement of these is reviewed on a quarterly basis.

Variances in other elements of clinical income, both positive and negative, are
shown in the table below. However, the forecast for the year is currently in
line with budget in most cases, not in line with the extrapolated figures shown
as "“variance based on year-to-date.”

The income budget for named patient agreements (NPAs) was reduced this
year from £196k to £131k. After August actual income is £16k above budget.

Court report income has a reduced budget from £113k for 2013/14 to £28k in
2014/15. There has been no income to date, so we are £12k below budget. This
income stream is expected to be £20k below budget at the end of the year.

Day Unit Income target was reduced by £210k in 2014/15 and is £11k below
target after August. The service is expecting the additional income required to
meet their revised target to be achieved from the start of the next academic
year.

Project income is forecast to be balanced for the year. When activity and costs
are slightly delayed, we defer the release of the income correspondingly.

T Commissioning for Quality and Innovation
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Budget | Actual |Variance Full year
Variance
Predi Comments
£000 | £000 % | basedon | redicted
variance
y-t-d
GIDU and MBT
Contracts - income deferred
0,
base values >418 >464 0.9% 1 166 from 13/14. Plus MBT
2014/15 Contract
Cost and vol 135 135  0.0% 0 0
variances
NPAs 46 62 35.0% 68 0

Income matched to
518 565 - 0|costs, so variance is
largely offset.

Projects and
other

Day Unit 270 259 -4.0% -26 0

Income matched to
FDAC 2nd phas 322 326 1.3% 10 0(costs, so variance is
largely offset.

Court report 12 0 -99.8% -28 -20
Total 6,721 6,812 135 146

5. Consultancy

5.1  TC are £4k net above their budgeted target after five months. This consists of
expenditure £13k underspent, TC Training Fees £3k above budget and
consultancy £12k below budget. TC are currently reviewing and revising their
forecast income and expenditure for the rest of the year.

5.2 Departmental consultancy is £29k below budget after August; £20k of the
shortfall is within SAMHS. However, SAMHS expect to be ahead of budget for
the year, whereas there may be a small shortfall in CAMHS.
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Carl Doherty
Deputy Director of Finance
23 September 2014
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THE TAVISTOCK AND PORTMAN NHS FOUNDATION TRUST APPENDIX B
INCOME AND EXPENDITURE REPORT FOR THE FINANCIAL YEAR 2014-15
All figures £000 Aug-14 CUMULATIVE FULL YEAR 2014-15
OPENING | REVISED REVISED
BUDGET ACTUAL VARIANCE | BUDGET ACTUAL VARIANCE FORECAST| BUDGET
BUDGET | BUDGET
VARIANCE
INCOME
CENTRAL CLINICAL INCOME 597 605 8 3,011 3,053 42 7,054 7,163 7,263 100
CAMHS CLINICAL INCOME 315 318 4 1,628 1,605 (23) 3,987 3,863 3,798 (65)
SAAMHS CLINICAL INCOME 476 541 65 2,093 2,154 62 4,398 5,022 5,134 112
NHS LONDON TRAINING CONTRACT 605 605 0 3,023 3,023 0 7,254 7,254 7,254 0
CHILD PSYCHOTHERAPY TRAINEES 179 176 3) 895 879 (16)| 2,148 2,148 2,148 0
JUNIOR MEDICAL STAFF 80 81 1 399 434 35 1,022 957 957 0
POSTGRADUATE MED & DENTL EDUC 8 3 (5) 39 13 (26) 94 94 94 0
DET TRAINING FEES & ACADEMIC INCOME 386 324 (63) 546 416 (131) 1,739 1,362 1,325 37)
CAMHS TRAINING FEES & ACADEMIC INCOME 621 615 6)| 3104 2,818 (286) | 6,743 7,502 6,855 (647)
SAAMHS TRAINING FEES & ACADEMIC INCOME 112 106 6) 560 538 (23)| 1,530 1,530 1,434 (96)
TC TRAINING FEES & ACADEMIC INCOME 15 15 1 73 76 3 282 257 246 (10)
TC INCOME 48 45 ®) 348 336 12) 925 925 925 0
CONSULTANCY INCOME CAMHS 0) 8 8 36 27 9) 110 87 72 (15)
CONSULTANCY INCOME SAAMHS 40 40 0 200 180 (20) 492 480 507 27
R&D 10 27 17 51 116 64 123 123 186 64
OTHER INCOME 9 1 (7) 278 317 40 1,159 742 790 48
TOTAL INCOME 3,499 3,510 11 | 16,284 15,984 (300) | 39,059 39,509 38,990 (519)
EXPENDITURE
COMPLEX NEEDS 298 275 22 1,489 1,425 65 3,560 3,575 3,572 3
PORTMAN CLINIC 119 128 ) 544 552 (8)| 1,225 1,379 1,437 (58)
GENDER IDENTITY 126 124 2 628 529 99 1,253 1,506 1,371 135
DEV PSYCHOTHERAPY UNIT 9 17 @ 47 71 (24) 114 113 153 (40)
NON CAMDEN CAMHS 318 314 3| 1,697 1,751 (54)| 4,231 4,049 1 4,046 2
CAMDEN CAMHS 366 359 6 1,836 1,821 16 4,350 4,340 4,332 8
CHILD & FAMILY GENERAL 44 59 (15) 211 259 (48) 503 507 578 (71)
FAMILY NURSE PARTNERSHIP 339 319 19 1,694 1,351 343 3,575 4,066 3,416 650
JUNIOR MEDICAL STAFF 83 82 1 414 375 39 966 993 993 0
NHS LONDON FUNDED CP TRAINEES 179 177 2 895 877 18 2,148 2,148 2,148 0
TAVISTOCK SESSIONAL CP TRAINEES 2 2 0) 8 13 (5) 19 19 29 (10)
FLEXIBLE TRAINEE DOCTORS & PGMDE 25 21 4 127 154 (26) 394 306 306 0
EDUCATION & TRAINING 537 526 10 1,333 1,233 100 3,447 3,413 3,403 10
VISITING LECTURER FEES 86 38 48 432 393 39 1,229 1,229 1,229 0
CAMHS EDUCATION & TRANING 118 140 (21) 591 662 (71| 1,429 1,420 1,495 (75)
SAAMHS EDUCATION & TRAINING 78 67 10 388 364 24 939 933 935 2)
TC EDUCATION & TRAINING 0 0 0) 0 1 (1) 0 0 0 0
TC 28 59 (31) 290 276 14 815 787 787 0
R&D 20 12) 33 100 28 73 169 241 137 104
ESTATES DEPT 173 184 (12) 863 894 (30)| 2,078 2,072 2,123 (51)
FINANCE, ICT & INFORMATICS 162 145 17 811 794 17 2,326 1,946 1,921 25
TRUST BOARD, CEO, DIRECTOR, GOVERN'S & PPI 83 84 1) 414 433 (18) 998 995 995 0
COMMERCIAL DIRECTORATE 81 64 17 393 320 73 738 822 737 85
HUMAN RESOURCES 52 80 27) 262 346 (84) 632 629 669 (40)
CLINICAL GOVERNANCE 43 45 () 216 226 (10) 587 511 511 0
PROJECTS CONTRIBUTION 0 0 0 0 0 0 (73) 0 0 0
DEPRECIATION & AMORTISATION 46 47 1) 229 234 (5) 550 550 581 (31)
IFRS HOLIDAY PAY PROV ADJ 8 0 8 42 0 42 100 100 100 0
PRODUCTNVITY SAVINGS 0 0 0 0 0 0 (134) 0 0 0
INVESTMENT RESERVE 10 0 10 50 0 50 120 120 120 0
CENTRAL RESERVES 19 0 19 84 0 84 315 285 285 0
TOTAL EXPENDITURE 3,452 3,345 107 | 16,090 15,381 709 | 38,603 39,053 | 38,409 644
OPERATING SURPLUS/(DEFICIT) 47 165 118 194 604 409 456 456 581 125
INTEREST RECENVABLE 0 1 1 2 5 3 5 5 5 0
DIVIDEND ON PDC (35) (35) 0 (175) (175) 0 (421) (421) (421) 0
SURPLUS/(DEFICIT) 13 131 119 21 433 412 40 40 165 125
RESTRUCTURING COSTS 0 0 0] 0 29 (29) ] 0 | 0 | 29 29 |
SURPLUS/(DEFICIT) AFTER RESTRUCTURING 13 131 119 | 21 404 383 | 40 | 40 | 136 96 |
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The Tavistock and Portman [EHZS

NHS Foundation Trust

Board of Directors : September 2014

Item : 8

Title : Family Nurse Partnership National Unit: service line
report

Purpose:

To update the Board on Family Nurse Partnership (FNP)
progress and on plans for the coming year.

This report has been reviewed by the following Committees:
« Management Team, 18" September 2014

This report focuses on the following areas:
(delete where not applicable)

. Quality
e Patient/ User Experience
3 Risk

e  Productivity

For : Noting

From : Ailsa Swarbrick, Director, FNP National Unit
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MNHS Foundation Trust

Service Line Report — FNP National Unit, CAMHS

Executive Summary

1. Introduction

1.1 This paper gives an update on the FNP National Unit's progress in
13/14 and sets out its priorities for 14/15.  Financial issues are
addressed in a separate paper.

1.2 The Unit comprises approximately 25 staff and its services are
delivered under a five year contract with Public Health England
(PHE), from 2013 - 2018. The Trust manages the Unit as part of a
consortium arrangement with the Dartington Social Research Unit
(SRU) and Impetus-PEF, who deliver services through sub contracts.
The total contract value is approx. £17.5m.

1.3 The National Unit has made excellent progress in delivering against
a demanding expansion trajectory and conducting a robust service
review. The Board will wish to note the draft Annual Report to the
FNP licensing body, the University of Colorado (UCD). This has been
prepared by the National Unit for formal submission by the
Department of Health (DH), and documents clinical and performance
data.

1.4 The paper is for noting.
2. Areas of Risk and/or Concern

2.1 Financial issues are addressed in a separate paper. Key risks are set
out below. The Unit is actively managing these, we are confident we
can mitigate them and they are monitored by the FNP Board which
meets quarterly:

- That commissioning of some local FNP services may be at risk
following the transfer of commissioning responsibilities for 0 -5
public health from NHS England to local authorities in October
2015.

- Managing expectations around the publication of an initial RCT
conducted to assess impact in 18 sites, up to the age of 2. The
report will be published within the next year. We do not yet
know the findings of the trial but they are likely to be complex,
across a number of primary and secondary outcomes only up to
the age of 2, and we know from the US that the strongest
impacts are likely to come after the age of 2.

Page 2

Page 26 of 103



3.1

3.2

3.3

3.4

3.5

3.6

The Tavistock and Portman m

MNHS Foundation Trust

Main Report
Overview of the Service

FNP is an evidence based, licenced public health programme for first
time young mothers and their babies. It offers structured home
visiting from early in pregnancy until the baby is two, and aims to:

- improve pregnancy outcomes
- improve their child’s health and development; and
- improve women's own life course

FNP has a robust evidence base. Over 35 years of US trial research
shows significant benefits for vulnerable families in the short,
medium and long term across health, education, social care and
crime; and also positive cost benefits.

There is a commitment to building a rigorous evidence base in
England. A multi-site RCT to assess impact and cost benefits to the
age of 2 has been conducted and will report in the next year. Early
formative evaluation has been promising. Take up is high, attrition
low and the potential for impacts is good with mothers reducing
smoking in pregnancy, returning to education and employment, very
positive about their parenting capacity, having improved self-
esteem, and a high proportion initiating breastfeeding. Children’s
development was also in line with the usual population at 2, which is
significant for this group.

The local FNP service is currently funded and commissioned from
local NHS providers by NHS England. The FNP National Unit
comprises approximately 25 staff and its services are delivered under
a five year contract with Public Health England, from 2013 - 2018.
The contract covers: national leadership; communications; education
and coaching of nurses; site preparation and support; quality
improvement; commissioning support; research and analysis;
business development and business management.

There is a Government commitment to increase the number of
places on FNP nationally to at least 16,000 by 2015. This will cover
25 - 30% of the eligible population and will mean FNP will have a
presence in 130 LA areas.

Government policy beyond 2015 will not be clear until after the
general election but the National Unit and consortium partners,
supported by pro bono specialist support sourced by Impetus-PEF,
has developed a five year strategy for the Unit which sets goals to:

- Expand the programme to 20,000 places by 2018;
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Identify and develop alternative income sources for FNP and the
Unit, which would include offering other services;

Develop an operating model to enable delivery against these
goals, efficiently, cost effectively and with continued high
quality.

Progress

Delivery against the Government expansion goal and the strategy
has been successful to date:

The Unit has led significant expansion successfully in 13/14 and is
on track to meet the goal of at least 16,000 places by 2015.

We have successfully attracted funding from the Big Lottery for
further expansion in some areas through its A Better Start
programme, and some areas are also choosing to fund additional
expansion locally.

We have also secured investment formally from Impetus-PEF, to
fund posts in business development, communications and
finance.

We have conducted a detailed and rigorous service review, which
will lead to increased quality and cost savings in the future. For
example, we are redesigning the FNP learning programme to
improve learner experience, improve access to ongoing learning
and create a strong focus on technology assisted learning. We
expect this to produce cashable savings of approx. £450 - 500k
over the remaining contract period.

DH/ PHE holds the licence for FNP in England, granted by the
University of Colorado, Denver (UCD) and is required to submit a
report annually addressing progress and plans for the future. The
draft report for 14/15 is attached for information and has been
drafted by the National Unit. We are due to discuss it shortly with
UCD, DH and PHE.

The report comprises data and reflections on national delivery, client
characteristics, the family nurse workforce, organisational
characteristics, quality of programme replication and national
capacity. It summarises that:
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e Quality of implementation is generally good, with improving fidelity
data and quality of family nurses and supervisors;

e Central capacity is good, and ongoing work on service improvement
means the National Unit is in a good position to meet plans for
growth, sustainability and high quality replication;

e there is funding for 16,000 places by 2015. A high priority for the Unit
is to ensure this is sustainable beyond 2015, and also to explore other
sources of programme funding;

e client feedback is overwhelmingly positive about their experience of
taking part in the programme and the impacts it has had on them and
their babies.

4.4  The report also suggests that four primary objectives for 14/15 are:

e Sustainability of and expansion to at least 16,000 places and to explore
options for further expansion;

e The safe and sustainable transition of FNP commissioning to LAs,
including funding;

e To implement and embed a new NU operating model;

e Appropriate handing and response to RCT findings.

4.5 Initial feedback from UCD is that they are deeply impressed with
the quality of implementation.

Ailsa Swarbrick
Director, FNP National Unit
September2014
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Board of Directors : September 2014

Item : 9

Title : CQSG Report, Q1, 2014/15

Purpose:

The purpose of this report is to give an overview of performance of clinical
quality, safety, and governance matters in the opinion of members of the
CQSG. The Board of Directors is asked to confirm whether this paper is
accepted as adequate assurance, and where not, whether the Board of
Directors is satisfied with the action plans that have been put in place.

This report is based on assurance scrutinised by the following Committees:

. Clinical Quality, Safety, and Governance Committee
o Management Team

The assurance to these committees was based on evidence scrutinised by
the work stream leads and the Management Team. Please note the
improved presentation of IG findings

This report focuses on the following areas:

. Quality

o Patient / User Experience
. Patient / User Safety

o Risk

. Finance

. Productivity

. Communications

For : Discussion

From : Rob Senior, CQSG Chair
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CQSG Report, Q1, 2014/15

Introduction

The overview summary of areas already considered by the CQSG is
set out in Appendix 1; the Board of Directors is reminded that
ratings are not given in the same way as for the Risk Register.

The focus in this narrative is on areas of concern and interest to
which the board should pay particular attention; it is not simply an
amplification of red and amber rated elements.

The Committee noted the considerable amount of work that was
required to be fully prepared for the new model CQC Inspection
which can occur at any time from January 2015. The evidence
generated by all the work-streams is relevant to the CQC standards.

The Committee agreed that much of the work required for the CQC
visit was work we, as a Trust, wanted to take forward.

Findings

Appendix 1 sets out the detail by reporting line, the expected rating
in column on the right of the table may change over that reporting
period.

Having considered and discussed the reports, the committee set the
level of assurance as demonstrated; this is recorded below.

Corporate Governance and Risk

2.3.2 All areas green

2.3.3 The committee commended the estates team in delivering
much refurbishment over the summer

2.3.4 Attaining higher proportions of staff receiving induction
training at team level was commended

Clinical Outcomes

Page 2 of 19
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2.4.2 Team managers have identified those not making the returns
required as part of their clinical practice; sanctions are not
being considered at this stage

2.4.3 Where outcomes are considered as part of clinical practice
there is indication practice changes as a result

2.44 The committee commissioned a report on percentages of
staff providing OM returns

2.45 Adult members of the PPI committee are enthusiastic about
CO; it was thought that the TADS study might provide
material for improving service delivery

Clinical Audit

2.5.2 The committee noted that work was being undertaken to
ensure potential improvements identified in reports were
implemented at clinical team level

Patient Safety and Clinical Risk

2.6.2 Reporting levels are being monitored to check assurance that
clinical incidents are being reported

2.6.3 The committee directed that an audit of supervision be
undertaken and the result considered at the MT

Quality Reports

2.7.2 The KPIs, CQUINS, and Annual action plan were not agreed
promptly once again this year, causing operational
difficulties in meeting targets.

2.7.3 The committee looked to improving relationships with the
CQRG to the benefit of both parties

2.7.4 A group to address clinical data quality is to be led by the
Clinical Governance Manager

Patient and public involvement

2.8.2 Extra resources has been secured for this work and had been
employed in meeting work plans

2.8.3 Resistance at having users on interview panels was not
accepted; the committee directed that all panels should have
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a user on them and directed that a report on progress be
considered by the MT

2.9 Information Governance

2.9.2 The new report format was commended

2.9.3 The demise of the forum looking at clinical data quality and
related matters was a concern; it is hoped that this gap will
be filled by a new group under the Quality Reports Lead

3. Conclusion

3.1 This report gives a comprehensive overview and summary of the
level of assurance in the opinion of members of the CQSG.
e Please see the separate annual review from the committee for an
overview of its work in 2013/14 and consideration of developments
for 2014/15

Page 4 of 19

Page 33 of 103



T Jauend 9sOD

61 40 G abeg

"J40M JO dwn|oA ybiy bulidalap
JOJ PAPUBWIWIOD WD} SIS 'D|NPAYIS Uo pa1d|dwod a1am s3dafoid sa1elsa ||V

jJuswanoidwi
9JN1NnJisesul
SalM ey

pue sa1e31s3

‘panaiyde
pue pasieJ |9A3] 3196Je1 auo Buipn|pul ‘papPaJXd 40 panaiyde syabiey bululesy ||y

9240)340M
9AID94)D
Alybiy

e ulejulew o]

‘'uda4b surewsau 1snij dy3 4o buileu s,101UO | D

JO1IUOIA|
ym bunyeu
2xueulanob

usalib

e uiejuiew o

"UJ9OU0D JUedIHIUBIS JO seale ou SMOoys DD Y3 Aq paysijgnd aj14oad s 35338 9yl | D

uonediyjenb
INOYHM
uoineJslsibau
J0D
ulelulew oj

SL/vL 'vO
JO pu? 10}
uonisod
papipaid

S)S14 pal pue Jaquwie 4o} uejd uole pue JUSWWOD)

(o

O«

O m

(@ ML\

ysel

I SL/PL0Z LO ‘wealls YUOAA dSIY pue adueulanon ajesodiod)

| Xxipuaddy

1SNUL UBIEPURSY SHN

7)) ueuniod pue ypolsiae) ayL

Page 34 of 103



61 40 9 abeg

"140dau 01 SoNssi ON

"140dau 01 Sonssi ON

1915169y dsiy
|euolnyesado

‘1odal 01 sanssi ON

dIApe
1seopeouq
13|e |esiuad

‘[|19M BUIYIOM Swieasls JJoM eIA BUlIOUOIA|

(sIns

/ syuapdUI
HalJJFED)
syiodal

9s5ed d141dadg

"WAsAS Mau e JO UOIINPOJIUI [eUIRIXS 3y} Bulpuad pauleluiew buiaq ale spiepuels

syJodal
JuapIUI
[e21UlD-UON

"passiW sauljpeap ou ‘a1ep o1 dn 3|npayds

BuRel YVISHN
JUSLIND YHM
9sueldwod
uieluley

s9lpoq
|[euJaIXd JO
sjuswalinbau
pue suol
1epusawWwWodal
01 sasuodsal
buibeue

SNUL UBREPUNG SHN

7)) ueuniod pue ypolsiae) ayL

2oueljdwod

VISHN pue
DD pue's

Page 35 of 103



T Jauend 9sOD

61 40 / abeg

3un Aep ay3 Joj suonndo ayy o bulesw 19qoPO

J13Y3 1€ s101a41q 40 pieog 3yl Ag uoizesapisuod Jayling buipuad pjoy uo si sty

Hun Aeg
JO uolledo|ay

SNUL UoRepUnOd SHN

7)) ueuniod pue ypolsiae) ayL

Page 36 of 103



61 40 g abeg

Ailend
pue SaDIAIDS }NPY 4O J013IIg 9y} 03 pariodas buiag mou si siyl

"9duew.041ad
anoudwi 03 ade|d ui si uejd e pue D Ul passiw ulebe a1am syabae]

panuiluodsip aul| buijioday

w?a3sAs syl buisn pue pabebus A|n} aJe jjels
119y} Jo uoijsodoud 1eym 3no pulj 03 Padu SI013IP SHINVYD PUe SHINVS

Ewu.m\AmOLu_E 2WOD1NO |edIul|d e poaJaplisuod 9g O] weoal yoej

SL/vL 'vO
JO pu? 1o}
uonisod
pawipaid

SHSII paJ pue Jaque Joj uejd uolde pue JuUAWWOD)

STYRBEINE]
Swa)sAs
burioliuow
Ayjenb

elep pue
uoI129||0d eleQ

LO |[¥O | €0 | 2O

SHINVVS
pue SHINVD
syebier NINOD

"}sSNqoJ dJe
UOoI113]|0d elep
10} $955970.(

burioyiuow
9Wo0d1no

Jo diysiaumo
[e207

ue|d
Paloud NO J0O

CO_u.mu.C&Ew_QC(__

Asel

M SL/¥L0T LO ‘weans Ao\ SBWodInQ [ediul]d

I5NIL Usnepunad SHN

7)) ueuniod pue ypolsiae) ayL

Page 37 of 103



T Jauend 9sOD

61 40 6 abeg

sy odau ypne
Ul pPaPUSWWO0d3I

D Bbuiobuo si yiom uswdo|anaq D|D SuBLWAACIdW)
Buipuswadwi
I 9oe|d ul sI 49151634 9AI11I94D uy D Bupesy 1pny
SNJ] 9y} Ssoude punoyj sem A1AID ueyd
5 Isnil syl punoj HAIDY 5|5 yum sduerdwod
aNuIluodSIp aul| bunioda spudWaIINba.
panul Ip aul] bul d 5 Jpne [euonen
SL/vL 'vO0
JO pus 104 V| €|C
uorsod S){Si4 paJ pue Jaque 10} uejd uoide pue JUBWWOo) ololo ysel
Pa321paid

W SL/vL0T LO ‘wealis )IoM 1ipny [ediul]d

SNUL UoRepUnOd SHN

7)) ueuniod pue ypolsiae) ayL

Page 38 of 103



61 400/ abeg

D ‘P910U UJDDUOD JO Seale ON D| 5| D Soueljdwod
D0D ¥DSd
5) ‘HodasypHurAnuasass| | o | D [ D duel|jdwod
. VISHN ¥2Sd
‘uewspnquwio ay} Aq paJapisuod buiaq st Juiejdwod | “id93ienb ayy jo sasuodsal
2 pua ay3 Aq panjosal a19Mm sased uado ||e ‘O ul apew sem (jediulpd) yurejdwod | 9|1 9|9 syurejdwo)
5UO swie|d
5 NIFD | D5[D| D [ed1UI[D M3N
‘pamodau spuapidpul 0 sUoLd UL
5 pa} JUSpPPUION 5 | B | B | D paJinbde /4
(sins
"Paso|d 919M S|NS / SyuUspdUl
D 9y} pue Aioyoejysiyes pasapisuod auom suejd uoide ayy pue Aey ul pieog syl Aq vV | O SNO1J3S)
PJ3pPISUOD SI9M pUB PI}4eIP UDIQ SARY SSPIdINS OM] Y3 UO syodal |eul) sy syJodau
9sed d141>adg
. syuapul
D POA|OSDJ 9I9M ||B pUB (S3SSIW Jeau) palodal 9I9M +g PI3eJ SUdPIdUL 93J4YL vV | O eI
SL/vL
‘vO jo
pus 1oy} S)Sl pa4 pue Jaque 10} uejd uonde pue JUBWWOoD) rde) ysel
uonisod
Papipaid LO | YO | €O

B SL/VL0Z LD ‘weans YoM dSIY [ea1ul]) pue A)ajes juaned

SNUL UoRepUnOd SHN

7)) ueuniod pue ypolsiae) ayL

Page 39 of 103



T Jauend 9S09

61 40 || abeg

D 1snJ] 3y} e papinoid Bulaqg Apealje aied aduUBYUS O} dpew SeM |eid}al dUQ

D ‘BUIPURISINO 2J9M SBI[BWOUER OU ‘1S1| |IPUNOD USpWED dY3} YIMm
Sal|eWOUR SSaIppe 03 UaJIP|IYD 4O S1SI| Bupayd S| wea] 9dUeUISA0D [edIul|D YL

synpe
Bbuipienbajes

uaJpjiyd
Bbuipienbajes

D SSII +6 OU dJe 13y Malnal
' sl ¥DSd

D ‘po31epi|eAdl udaq aAeY SI010P ||V uollepijensy
‘l1e1ap Ja1ea4b ul uoisiaiadns [ediuld adojdxa o1 ace|d ul aJe sue suebiutp

) |lelsp I Uolsl [estut] [ [aul Id 40 uoIsinIadng
dIApe

D "P9310OU UJSOUOD JO Seale ON }seopeoug

M9V |e43udd

ISNUL UoRepUnOd SHN

7)) ueuniod pue ypolsiae) ayL

Page 40 of 103



61 40 | abeg

‘DD ped| 3yl yum uswdojansp bulobuo jo ease ue si siyl

Jabeuey a>urUIBAOD
[eatuld ay3y Aq pailelliul sem ase 3sayy yeym bunnybijybiy ubledwed y

‘Je} 0s paaibe jou ue|d uolpde pasuby

SL/vL
‘v0 j0
pus 10}
uonsod
pawipaid

S)Sl4 pal pue Jaquwie o} uejd uoide pue JUSWWOD)

10

149

€0

[4e}

530
JO syuawiauinbal

Bbuipiodau
Ayjenb bunasyy

saniold
Ayijend bunssy

SHINVYD 404

sld> pue sNINOD
uo podau o3 aded

ul syuswabuelsy

SHINVVS 104

SId) pue sNINDD
uo j4odau 03 ddeid

ul syuswabuelry

Sl/710¢C 104
paaibe aie syobiey

IdX pue SNINDD

JAselL

B SL/¥L0Z LO ‘weans jiom spodas Ayjend

I5NIL Usnepunad SHN

[§77}7] uewiiod pue 3}poisine) ayL

Page 41 of 103



T 19uend 9s0OD

61 40 €| abeg

dn umelp uaaq sey sNpayds yeip vy | O

opew buiaq si ssaiboud

ISNUL ushepunod SHN

7)) ueuniod pue ypolsiae) ayL

5

Sl-710¢
uoday Ayjend
Joj uonesedaid

€1-¢10z wouy
suollepusWWOoIdY
yodai Ayjend

Page 42 of 103



61 40 7| abed

aJleuuollsanb

9JINIDS

JO 9dudIAdXd

ay1 Jo sbuipuy
9y1 buissndsiq

‘Al491enb paJspisuod sue|d uoilde pue sbuipuid

SUOI}epPUBWWODDI
Bbunjew

pue indul |dd

JO SwJO0} J13Y30

Jo syurejdwod
‘STvd Wouy
Buisiie sanssi

Idd Puissnasig

‘uolIn|osal /uolrebiysanul |edo| buimo||o} Ajlenuue pasAjeue aue asayl

saJnpadoud

pue sapijod
paie|aJ |dd ||e 03
saJaype 1snJ] ay}
}ey3 9dueunsse
Buipinoid

swea} 0} sainpadoud a1owoud sped| |dd |eruswinedag

dueldwod HOD

I5NIL Usnepunad SHN

[§77}7] uewiiod pue 3}poisine) ayL

Page 43 of 103



T 19uend 9s0OD

61 40 5| abeg

[s1ay10 pue pes|
¥O Yyiim] aunynd
s,uonesiuebio
Sy3 ulyum

pue SaJIAIDS
paJ3udd suaned
JO uswdo|anap
ay3 ybnoiyy
panoidwi
Ajlenunuod

s A&yjenb

1ey3 aunsuj

‘paeog ayy
0} U®>m_wg oJe mwucw_._waxw ch_u.ma ’s19sn 9JIAISS YlIM P9y 9l SMIINIDLU|

39|49 Ay1jepow
Jo Ajiqissadde
}pne oyl

panuiluodsip aul| buioday

Page 44 of 103

swnJo4

lejosp|ay ¢ jusned g pjoy oy

SL0C YieiN
Aq passaippe

9J9Mm sbuilssw
Jap|oyaeis

1e paiinuspl
S9NSS| € 9INSUD O]

sue|d
uoide 4o Aianlep
2JNsus pue

ISAUL Uonepunod SHN

7)) ueuniod pue ypolsiae) ayL




61 40 9/ abeg

Jabeue) 9dUBUIBAOD ‘933N UBYIRUOS

spJ039y 9reso0diod

SHINVD

'1931}JO UOIIRWIOLU| [BI1Ul]D J31YD WIISU| ‘Weuleiebeue) uelooAp
'SHINV'S 4821340 UOIBWIOLU| [BD1UI]D J31YD WIISIU| D0y Uelg Id

dduUeRINSSY UOolIBWIOU| [BIIUID

[4abBeUBN Sd13RWIOLU| ‘WeY pewweyn|y
:wau|] ABojouyda] pue Jusawabeuely UOIIBWIOLU| JO J0IIR4IQ

2ouelinsse asn >‘_mﬁCOuwm

[4obeuep 1| ‘uewie|ns apy

:wdu|] Abojouyds] pue juswabeuely uolleWIOLU| JO J0IIRIIQ]

A31andas uonewJojul

Jabeue|p 91oueUIBAOD

99D\l UBYIRUO[ [URIpIEND 110dIp|eD ‘eUUDIA auljoie) uqg

uondajoid eleq pue Ayjenuapyuod

Jabeuely 9dUBUISA0D ‘93D UBYIRUO[

jJusawabeuew | d1bajes)s

I5NIL Usnepunad SHN

7)) ueuniod pue ypolsiae) ayL

pesT

urewoq

bunssw
€0 9Y3 ul pajuasaud
9q 03 H|00} ||}
'sbunasw Ajuopenb
}e P3aJ9PISUOd
spes| ulewop
W04} 9dUIPIAT

"S9W021N0 A3

uo dueunsse d14dads
YlIM ‘sulewop XIs
9y} ojul pajebaibbe
a4 [|IM s} nsay
“13]001 DIDSH 3y}

uo wayl A19nd 10} €
}O 2102s e andIyde o

Page 45 of 103



T 19uend 9s0OD

61 40 /| abeg

'SUJddU0d Buipueisino
ou !Ajo1endoidde pabeuew bulaq syuapidu|

ON

SOA

0ODI 01 1uiejdwod Buimoj|oy
0uIS Aq paniadals s93ou dnoub uo podau uonndadxy

‘ade|d ul ue|d ueipJeno 11021p|eD dAIsuayaJdwod

3S1 [enuuy

1J1odal ssaiboud
AlJouenb pue ueld

ue|d [enuuy (e

2ueunssy A1undas | i€

*191s1694 s By}
uo S| J931BW SIY} ‘eyep Juapnis 4oy obeI0)s 9indos
apinoad o3 1afoud s31 919|dwod 01 spaau 133

'ssaibo.ud uo palepdn
Sem |\l 9yl 14agqwiadaQ ISLE U0 apn[puod 0}
anp si pue uebaq sawuweiboud buluiesl q1/710Z YL

‘paiyizusapl a19m Jopenb
IXdU 33} Ul M3IASJ 104 NP s2INpad04d !91ep MIINSI
119y} puohaq saunpadoud Jo sadijod ou alam aiayl

I5NIL Usnepunad SHN

7)) ueuniod pue ypolsiae) ayL

uoleluswsa|dwi
SIINIDS

pue swalsAs mau

uo 1niodai s,sabeuey
9dURUISAOD)

11odau
s,ueipJenp 110dipjed

syJodal
1uswabeuew Yvys

[0J3UOD SIINIDS
pue swaishAs MaN (2

lpne
Ayjenuapyuod (q
jJuswabeuew

sysanbau
ssodde 13gng (e

uonoaloud eyep
pue Ajjenuapyuo) :z

bo| speiyuod

siobeuew 91e10109.1p
woJ} suinial
Bbuluien Alyuowy

1IN 01 1iodal
sniels foijod Ajwuiay

buiuien
Aioyepuew diseg (q

saunpadoud
pue foijod (e

juswabeuew
D|J1bsjens ;i

Page 46 of 103



61 40 81 abeg

‘paJinbau si 9duapins Alljenb elep
JO UOI1epPI|eA pUB UOILRIDPISUOD Y] JO) WNIO) W

‘pPaWIILUOd BulIalsN|d/Yqd 104 peaT

I5NIL Usnepunad SHN

7)) ueuniod pue ypolsiae) ayL

e1ep ayl passndsip
1ey3 bunssw
e WOoJ} S9ION

sy 0day ainpad0.4d
Aujend eyeq
[eauid Aj4siend

BbuuLisND (p
1ndul
Jo uonepijen [e1UlD (2
SyPayYd
ssauala|dwod eleq (q
syPayYd indui eyeq (e
aiueinsse

asn Aiepuodas

19151631
}955e UOl1ewWJou|

1o0daJ yayd
1o0ds pue boj Jasn

WwieaJsls JIom
18 M3IADJ SIUBPIdU|

lusuwissasse

110dau
195se uoljew.ou|

$|0J1U0D YJOMIDN
1odau spusapidu|

$}9sse Uollew.loul
10} SIUDUISSISSE YSIY

€
(Y
o

(9

Page 47 of 103



T 19uend 9s0OD

61 40 61 abeg

*sp10daJ J9Y10 3y 1] Y0O| ||IM Hodal 9y} zD wou4 ‘sasodind uosiaedwod 1oy bulyels aaled1Ipul ue si siyl ‘mau si yoeoidde siyy sy

‘Aemuspun si
9AIYdJe Jusuewuad 0} swiy sieak 0g Ul S19ydIeasal
01 159493U] |e1pualod Jo s3I} Jojsuedy 03 3afoud ayl

ON

ON

ddueuNsse se aA19334 ued dnoub 3yl ydiym ul wuoy
e ul pajuasalid si adueldwod moys 0} pasnpoud
SDUSPIAD 2INSUD O} SUOP 3q 0} YJOM S| dI3Y |

‘paJinbau s| 9duapins Ayjenb eyep
}JO UOI1epI|EA PUE UOIIRISPISUOD dY} JOJ WNIOS W

"siseq W1Id3UI Ue uo apew
ua3(q sey 3]0J Jd2144O UOIF_WIOLU| [BIIUI]D J31YD
93 01 SUBDIUI[D JOIUSS OM] 4O Judwiulodde juiof v

¢0O wouj
SIUSPIdUI SSO| Blep Sse paxiodal aq |[Im s3|14 BulssIA

I5NIL Usnepunad SHN

7)) ueuniod pue ypolsiae) ayL

asuodsal
1uswabeuew
Kioyoeysies
91edipul syioday

Bbuiniydae
pue juswabeuew
3fsy17 (9

SW9)SAS
juswabeue|n (e

Sp40d3y ajes0dio) :9

"92130U JaYHNS
|13un pijea buiyes
se paJinbai uoie oN

}ipne spJoday (q

Juswabeuew
SpJodal ajedyyjesH (e

adueinsse
uonewuoul [ea1ul :g

Page 48 of 103






The Tavistock and Portman m

MHS Foundation Trust

Board of Directors : September 2013

Item: 10

Title : CQSGC: Annual Performance Review, 2013/14

Summary :

The Board of Directors has directed all committees to review and report on
their performance annually. Each work stream lead is also required to
undertake a review of their performance against their terms of reference; this
work contributes to the report overall and these submissions are attached as

appendices.

The review indicates that the CQSGC has discharged its functions as required by
the BD although improvements are indicated in some areas. The upcoming CQC
inspection will draw heavily on the work of the CQSGC and the individual work-
streams in addition to more specific leadership and capacity in preparing for
the inspection.

For : Discussion

From : Rob Senior, CQSG Chair

BD Sep 14
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The Tavistock and Portman m

CQSGC: Annual Performance Review 2013/14 B
1. Introduction

The Committee continues to provide assurance that the Trust is delivering on its operational
and strategic plans within the CQSGC's areas of responsibility. The volume of work
represented by each of the work-stream reports continues to grow to meet both our own
aspirations as a Trust and the requirements of our inspectors, regulators and commissioners.
The findings are based on the individual work stream leads’ feedback on their own areas, the
meetings of the CQSGC, and assurance provided for individual elements by both our internal
and external auditors.

2. Findings
General

The committee reviewed each work stream’s reporting lines. Some reporting lines changed
during the year making comparisons and identifying trends challenging at times.

Aligning the work of work streams to operational and strategic plans was more difficult this
year as the objectives in those plans were not set with the current structure of reporting in
mind. For example, work on equality priorities has evolved but this was not reflected in
reporting lines so work stream reporting was on previous priorities and not the current set.

Overall, however, the level of assurance was good and much improved following the
Management Team'’s enhanced scrutiny and feed-back on the quarterly reports.

Corporate Governance and Risk

The CQC undertook an inspection under the old model resulting in a very positive report for
the Trust.

The Trust maintained its compliance with the NHSLA's ‘old’ level 2 whilst new standards were
being set. In recognition of the Trust’s good management and inherent low risk service
provision, no fee was payable to the NHSLA.

The CGR Lead benefited from an experienced and expert team who were able to support the
other work stream leads as they developed their own systems and processes to support their
work; this support is on-going.

A large value of improvements to the estate were made; a project to explore the options for
the future estate was commissioned.

Clinical Outcomes

The demand for more and better quality evidence of effectiveness of our services from the
perspective of our service users has continued to grow. New initiatives, particularly CYP IAPT,
have added considerably to the work-load. The Clinical Governance Team continues to work
hard to manage a large volume and range of activities with some notable successes eg. in
delivering reports on patient determined outcomes in CAMHS. Implementation of the new

BD Sep 14
Page 2 of 26
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MHS Foundation Trust

Integrated Digital Care Record poses some threats but also substantial opportunity around
clinical engagement.

Clinical Audit

Clinical audit activity has been modest but underlying developments mean that the team is
well placed to take advantage of additional resources and increase activity.

Patient safety and clinical risk

The Patient Safety work-stream has continued to review patient risk issues through the year.
During the year a very low number of reportable incidents occurred, which continues to be
the pattern due to the nature of the services that we run. This did, however, include on SUI
from 2012/13, subsequently closed, and two new SUIs in 2013/14. Whilst this number is very
low relative to other Trusts the cases were taken very seriously and appropriate action was
taken and this was in turn reported to the CQSG.

Quality Reports

The report has two functions: one forms a section of the Annual Report, the other (Quality
Accounts) is a stand-alone document used by the commissioners and others as a guide to
quality of the Trust’s clinical services. The 2012/13 report was validated by the external
auditor and has been incorporated into the annual report having been accepted by the
Board of Directors. Obtaining high quality validated data within the appropriate time-scale
for reporting remains a substantial challenge

Patient and public involvement

Quarterly reports on the qualitative and quantitative feedback from patients provided us
with more accurate and valid data on patient satisfaction than previous patient surveys, and
we are now more able to be confident in the trends in feedback from patients.

Information Governance

It is very positive that the Trust did so well but slippage in a few key areas would have been
highly compromising overall so the Trust continues to aim high. The areas of highest
performance reflect the areas which enjoy the highest resource; resourcing is to be addressed
as part of ongoing development planning for this and related activity.

3. Conclusion

The committee has done well to achieve its objectives though some further work to provide
greater depth on achievement of Trust objectives is indicated; this review should consider
matters that are not specified within the remit of the CQSG or the Audit Committee to
ensure that the board has assurance on all relevant activity. Themes that the Trust has been
addressing (e.g. data quality, data management) remains subject to greater interest
externally, and this remains an area of development on many fronts.

BD Sep 14
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The Tavistock and Portman m

MHS Foundation Trust

Over the coming year, the Trust will continue to work closely with service users,
commissioners and other providers in the provision of high quality services to local residents,
and to people from across the country for our specialised services.

The new model of CQC inspection coming into play following a number of pilot inspections
will be challenging for the Trust. The Trust has identified and provided resources for key
leadership roles in preparation for the CQC inspection. The CQC will be asking whether the
services inspected are safe, caring, effective, responsive to needs and well-led. Much of the
preparation for the inspection, which can happen at any time from January 2015, will fall on
the CQSGC work-stream leads, particularly around gathering evidence to support the safety,
quality and effectiveness of our clinical services.

Rob Senior
CQSG Chair
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The Tavistock and Portman m

NHS Foundation Trust

Board of Directors : 30" September 2014

Item: 11

Title : PPl Annual Report 2013-2014

Summary:

This report provides a summary of the Trusts Patient and Public
Involvement work stream for the past year and details an
action plan for the following year.

This report has been reviewed by the following Committees:
e PPl Committee, 27 May 2014
e Management Team, 18 September 2014

The Board of Directors is asked to confirm whether this paper
is accepted as adequate assurance, and where not, whether the
Board of Directors is satisfied with the action plans that have
been put in place.

This report focuses on the following areas:
(delete where not applicable)

e Quality
e Patient/ User Experience
e Patient/ User Safety

For : Approval

From : Sally Hodges and PPl Team
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The Tavistock and Portman m

NHS Foundation Trust

PPl Annual Report 2013-2014
0. Introduction
1. Experience of Service Questionnaire
2. Feedback from the Membership to the Foundation Trust
3. Complaints
4. Patient Advice and Liaison Service
5. Other Patient Feedback
6. Improving the Quality of the Patient Experience
7. Quality and CQUIN Targets
8. What we have done this year in response to feedback
9. Future Plans
10.Action Plan

11. Appendix (A)

Sally Hodges
PPl Lead
23 September 2014
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Introduction

This has been an exciting year for Patient and Public Involvement in the Trust
with a number of significant developments and events.

These have included:

o The appointment of two directorate PPI leads, Claire Shaw for the adult
services and Emilios Lemoniatis for children’s services. They have joined the
PPl team with the remit of ensuring PPI activity is developed and expanded
within the teams in their services.

e The Trust has increased its Patient Advice and Liaison Service (PALS) to three
days a week to improve accessibility. Debbie Lampon, our PALS Officer has
been working with our outreach services to ensure that PALS is accessible to
all our service users who may benefit from the service.

e The Trust was proud to host the first PPl Forum conference in February
where mental health trusts and their users came together to share good
practice and learn from each other how to improve involvement and
engagement work. The conference was well attended by both users and
staff responsible for engagement, and much lively learning and debate took
place.

« We have been developing the processes for having service users influence
staff recruitment and have had a number of trial interviews where service
users were part of the appointment process, including that of appointing our
new Chief Executive.

o The trust is a Children and Young Peoples Improving Access to Psychological
Therapies (IAPT) provider. One of the key principles of IAPT is user
involvement which has driven the embedding of participation work in our
children’s services forward at a great pace, which has enabled users to be
involved in a number of service development projects.

In this report we will describe in more detail the kinds of activities the PPl team
have been involved with, and our plans for the coming year. The patient and
public involvement team consists of clinical leads from the two clinical
directorates, representatives from central services, training and education
services and research. We have up to five patient and public involvement
representatives from the patient/local public population as well as two
community representatives, three governors, and a non executive director. We
link closely with the communications team to ensure that we optimise our
communication with patients and the public.

1.Experience of Service Questionnaire

In 2011/12 the Trust discontinued using the Annual Patient Survey to gather
patient feedback on its services and facilities due to the very low return rate of
guestionnaires. Instead for the past two years we have used the Experience of
Service Questionnaire (CHI-ESQ) to gather feedback on the quality of the
patient experience on a quarterly basis.
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Detailed quarterly reports were presented to the Stakeholder Quality Group
and the PPl Committee to discuss the findings, identify areas of concern and
make recommendations on how the Trust continues to improve the quality of
the patient experience. A total of 898 ESQs were completed in 2013-14,
compared to 775 in the previous year. Compared to other trusts using the
Patient Survey, our results reveal a consistently high level of patient satisfaction
with our Trust’s facilities and services and their interactions with the people
who work here. *See appendix A

Key overall findings from the survey:

e 96% satisfaction levels achieved for the statement ‘I feel the people who saw
me listened to me’.

e 87% patient agreement reported for how easy it is to talk to staff.

¢ 97% agreement with the statement that patients were treated well by staff.

e 94% satisfaction scored against the statement ‘My views and worries were
taken seriously’.

e 79% patient agreement with the statement that their appointment was at a
convenient time of the day.

e 83% satisfaction scores with appointments being at a convenient location.

e 85% satisfaction levels with the facilities.

e 90% agreement with recommending the Trust to a friend or family member.

e 94% scored against patients rating the help they had received here as good.

Although the feedback was generally very positive there were two areas that

need addressing.

e The availability and accessibility of written information about our
treatments and services could be increased.

e Patient satisfaction with verbal explanations on the help available at the
Trust could be improved.

2. Feedback from the Membership to the Foundation Trust

We have a membership of over 6000 people. Members are encouraged to give
us feedback directly, through surveys we run in the newsletter or through the
governor who represents them. We work closely with the Trust Secretary who is
responsible for the membership, this year a new Trust Secretary, Gervase
Campbell was appointed.

As always, we invited members to our Annual General Meeting and this year 70
people attended. The AGM is an opportunity to enter into dialogue with
members about what aspects of the Trust’s provision is important to them. This
year the AGM was held on World Mental Health Day. A key note presentation
was delivered by The Family Nurse Partnership which included a number of
presentations by service users, who were interviewed on stage by their family
nurses. Feedback about this event was very positive.
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3. Complaints

The Trust understands that complaints can help us understand areas where we
might improve, so all complaints are carefully considered by the Trust. All
complaints are seen and responded to by the Chief Executive. A record is kept of
the complaints and all actions taken as a consequence. Over the past year we
have received 12 formal complaints (compared with 16 last year). These have
been about a range of issues related to clinical care and the arrangements
around care delivery including access to treatment. All 12 complaints have been
fully investigated and responded to. 2 of the 12 complaints had some part of
the complaint upheld and the Trust has taken steps to reduce the risk of a
recurrence. Actions taken include: training for staff on our administrative
procedures and on completing the care plan section of the assessment form for
patients being offered treatment to show that consent discussions have taken
place. These findings are included in our thinking about which issues are most
important to our service user group and what we might need to do in order to
improve patient experience.

4. Patient Advice and Liaison Service (PALS)

The PALS service operates 22.5 hours a week, Monday, Tuesday and Fridays.
From April to September 2013 it operated 11.5 hours weekly but increased in
September 2013. There were a total of 1315 contacts over the year, compared
with 942 in the previous year, which were broken down into:

e 1042 emails

e 252 phone calls

e 17 “drop-ins”

o 4 letters

The make up of those using the PALS service was as follows:
e current or ex-patients: 20%
e referral enquiries i.e. prospective patient or family member (looking for
treatment or advice with our trust or elsewhere): 42%
e staff or other professionals (Includes staff referring their patient to PALS
for help): 38%

The enquiries can be categorised as follows:

accessing therapy or related services: 53%

information request: 29%

welfare/financial/housing help for patient: 14%
concern with current or past treatment/assessment: 3%
unknown or unreachable: 1%
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5. Other Patient Feedback

Children's Survey

The survey was completed by children in the Child and Family Department'’s
waiting room at the Tavistock Centre between December 2013 and January
2014. 9 questionnaires were completed and returned, compared with the
previous year in which 37 completed surveys were returned. This disappointing
result is likely to be as a result of the timing of the survey, although we are
mindful that this methodology may need to be reviewed now the IAPT work is
becoming more embedded in children’s services.

Key findings from the survey:

e 7 out of 9 people said that staff listened to them and they felt looked after
e However only 4 of the 9 understood why they were here

e 5 out of 9 like the therapy room

Visual Straw Poll and Comments Book

Since June 2012 we have sought the ‘real time’ opinions of patients of all ages,
patients’ families, staff, trainees and visitors to the Trust to a number of
questions displayed in a visual straw poll unit. Located in a prominent position
by the main doors of the Tavistock Centre, each question was placed in the unit
for a minimum of two weeks and each question offered participants three
possible answers to choose from. The results from each poll were published on
posters on every floor of the Tavistock Centre and articles have been included in
the Members Newsletter. A comments book was also placed next to the unit to
provide participants with an opportunity to elaborate on their answers.

Key findings from the polls:

e 52% knew the Trust was developing a new website.

e 45% thought it a good idea to have rolling information screens in our
waiting rooms (an equal number thought it was not a good idea).

e 62% had heard about the T&P Talks.

e 73% were interested in receiving therapy online by Skype.

e 45% suggested that the modality leaflets needed improving

e 36% said that they preferred to be contacted via email

e 50% knew what PPI stands for

The comments book has also provided very useful feedback, both positive and

negative, on our services and facilities. These included:

e High praise for the proposed photographs for the new website.

e High praise for the quality of treatment received.

e Criticism for the idea of rolling information screens in the waiting areas.

e | prefer face to face treatment as | know it’s real

¢ Important to have appointments via email because it is easier to keep than a
letter

e My Psychologist is the best

Page 81 of 103

-
o
Q.
)
'
'©
S
c
C
<
o
o




Join us today s
The Tavistock and Portman y ‘
NHS Foundation Trust .

Patient Information

We have continued with our commitment to develop information leaflets for
patients on the types of therapy / treatment offered by the Trust. This year we
have developed a further four information leaflets, two of which were written
by and for children. The new modality leaflets were: Dynamic Interpersonal
Therapy, Mentalization Based Therapy, Child Psychotherapy: Information for
Children, and Family Therapy: Information for Children.

We have assessed the usefulness and accessibility of the patient information

leaflets, and on patients’ understanding of treatment through the mystery

shopper project and the membership stand days. Feedback gathered from the

mystery shoppers indicated that there is still work to be done in raising

awareness of the treatment option leaflets. Visitors to the membership stand

also suggested:

o To better publish the benefits of membership better, how to apply and who
is eligible

« Several were interested in the roles of the governors and would welcome
increased communication with them

6. Improving the Quality of the Patient Experience

Stakeholder Quality Consultations

We have undertaken a series of stakeholder engagement consultations with
patient and public representatives, Non-Executive Director and Governors to
consider issues around the quality of the clinical services offered by the Trust.
Representatives have used data from a range of sources as well as their own
experiences to bring thoughts to this group. These meetings have once more
focused on the three issues raised at the Stakeholder Quality meetings in
2011/12 to improve the quality of the patient experience. Data collected during
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the year has sought to demonstrate that the availability of information leaflets
about the different models of therapy available at the Trust supports patient
choice and decision making when treatments are offered, that there is a clear
process for obtaining patient consent for treatment; and that patients support
the proposal to be offered a limited number of follow up sessions at the end of
their treatment.

Mental Health PPl Forum and the PPl Conference

We are members of the Mental Health Patient and Public Involvement Forum
which represents all the mental health trusts in London and the Home Counties.
The Mental Health PPl Forum has a remit to ensure that the involvement of
service users, carers and the wider community forms an integral part of the
mental health services in London and the Home Counties. The group shares
information about good practice and provides support to its members, through
relevant talks and providing information. This year the group held its first
national conference which was planned by and hosted at the Trust, and
attended by an equal number of service users and other professionals. The PPI
Conference was an opportunity to learn from others and to share our models of

co-production with service users, carers and members of the public. In response

to the feedback received, the group agreed to hold a service-user led PPI
national conference every year.

Involving Patients and Carers on Trust Interview Panels

Over the last year we have gathered information from a wide range of mental
health providers including the Mental Health PPl Forum, voluntary organisations
and charities to consider how best to involve and train service users to sit on
interview panels. The result is that we have developed and piloted a protocol
for the payment of service users for interviews, the selection and training of
service users for interviews, and training for staff on including service users on
interview panels. During the next year we will train members of staff and
service users on working together on interview panels and we will collate
service user feedback on the experience of the selection, training and interview
processes to inform and improve the process.
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Involving Children and Young People

This year the Cam’s Den appointment card was introduced in the Child and
Family Department to increase patients’ awareness of the Cam’s Den website.
Through the Children and Young People’s Improving Access to Psychological
Therapies (CYP IAPT) partnership in Camden we ran workshops and focus
groups with children, young people and parents to develop a list of interview
guestions to be included when interviewing staff for posts within the Child and
Adolescent Mental Health Service (CAMHS). This is a prelude to the involvement
of young people, carers and parents on staff recruitment and selection panels.
We have also engaged with children, young people, parents and members of

— N

the public to find a more meaningful and less stigmatizing name for Camden
CAMHS and have worked with schools to design a new brand to accompany the
new name for the service.

Bid for Better

This year the Trust gave £1,200 to the Bid for Better member engagement
scheme. Information about the scheme and an invitation to apply was
distributed to staff, voluntary organisations and placed in waiting rooms to
encourage services users to participate. A total of ten bids were received,
including two from young service users and were carefully considered by a
Review Panel consisting of a patient and public representative, PPI staff and
staff members from Central Services and the Finance Department.

Five bids were awarded funding, which were:
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e Project Youth Drugs-Worker at Barnet Young People’s Drug and Alcohol
Service: four young people, preferably those out of education or on a youth
offending order, to be trained to become Youth Drugs-Workers and then
lead workshops for young people and professionals on issues of drugs.

e Creative Minds: funding for art materials and refreshments for weekly 90
minute art activities for Early Intervention Service clients, facilitated by two
staff members. The sessions aim to provide a safe environment for service
users to develop their creative and social skills.

e Library for Fostering, Adoption and Kinship Care team: funds were awarded
to set up a small lending library of books specifically written about the
experience of fostering or residential placements for children and young
people or their carers using the service.

e Toys for the Child and Family Waiting Rooms: funds will be used to buy toys
and games for the Child and Family Waiting rooms, after a bid was put in by
a young service user. A colourful poster with options for which toys and
games to choose will be used to gather feedback, after which time the most
popular choices will be purchased and installed in the waiting rooms.

e Library for the Lifespan Learning Disabilities and Autistic Spectrum Disorder
Service team: a small library, comprised of books written for and by patients
will be purchased. The aim will be to help service users in their journey
through treatment at the Trust.

We have received positive feedback from the successful 2012/13 Bid for Better

schemes as follows:

e An Emergency Fund was set up to purchase supermarket vouchers for
patients and families in crisis. These vouchers were used to help a range of
patients from the Adult, Adolescent and Child and Family Teams, throughout
the clinic and satellite services.

¢ A City and Hackney community photography group has been engaging
individuals with chronic mental health difficulties who have struggled to
engage with more traditional forms of individual/group therapy. This
creative approach is proving successful and enjoyable for participants. A
group exhibition to showcase the work produced is planned for the
Tavistock artspace next January 2015.

e At Bounds Green Health Centre ‘First Step’ service a comfortable outdoor
bench was purchased and gives children and carers the opportunity to enjoy
a pleasant place to wait for their appointment.

e ‘First Step’ also set up a ‘book service’ where books were purchased for a
variety of age groups for service users to take away with them. The idea was
to acknowledge the trust that children place in therapists by coming for a
one-off visit and talking about aspects of their lives, by thanking them with a
book which they can choose.
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T & P Talks (Patient Discussion and Information Groups)

The T&P Talks are a series of informative discussions run three times each year,
aimed at patients, carers, families and the public. The Talks have been organised
through the PPl team since 2011/12, and the purpose is to try to demystify
therapeutic topics and allow for understanding of issues relating to therapy.
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The hope is that this will enable people to feel more engaged with their
therapy, or to understand mental health issues more generally. Some of the
therapies offered at the Trust have been seen as inaccessible or mysterious, and
there often has been little information widely available in a format that is easy
to understand and that may be helpful.

The topics of the talks and presenting clinicians in 2013/14 were as follows:

e 18th June 2013: “Couples Therapy: Why do people fall in love?” with Joanna
Rosenthall.

e 25th September 2013: “Personality Disorder” with Heather Wood and Julia
Blazdell.

e 11th December 2013: “Developing Services for Offenders” with Stan
Ruszczynski.

Forthcoming Talks for 2014/15 will be:

e 14th May 14" 2014: “I dream in Autism” - an adult with Autism discusses his
life in conversation with Emilios Lemoniatis.

e 25th June 2014: “Understanding Gender Identity Issues in Young People”
with Sarah Davidson.

e 15th October 2014: “Suicide and Self Harm"” with Marcus Evans.

Mystery Shoppers Project

The Mystery Shopper project was repeated this year. Six volunteers were
recruited to the project from the Volunteer Centre Camden and Camden Carers
Centre. Participants were asked to complete three main tasks as part of the
project. This year volunteers were asked to assess our main reception and
departmental telephone services, rate the Department of Education and
Training (DET) and the Patient Advice and Liaison Service (PALS) email services,
and to visit the Tavistock Centre main waiting area to evaluate our facilities.

Overall feedback from the mystery shoppers across all the areas reviewed was
generally positive with only a few areas for improvement highlighted.
Responses from Trust staff both in person and over telephone and email were
found to be friendly, polite and helpful however responsiveness to emails was
variable. Volunteers were generally satisfied with the waiting area and facilities
provided for visitors to the Trust but the provision and organisation of
information provided in the waiting area was again highlighted as an area that
could be improved upon. The Trust has developed action plans to address the
issues raised by the volunteer assessors, and we will repeat the methodology to
ensure that the changes suggested have been successfully implemented.

Improving partnerships with the voluntary sector

The PPl team continues to develop relationships with local voluntary sector
organisations, particularly those who have a mental health remit. We have
worked with Voluntary Action Camden through their Mental Health
Information and Networking sessions. These events have allowed us to meet
with other organisations and members of the public from Camden to talk about

10
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our services, gain feedback on service developments and to recruit to our
membership. We have established links with Camden Carers and Camden
Volunteers organisations and they have worked with us to provide volunteers
for our Mystery Shopper projects. We hope to work more with these
organisations in the coming year in consultations on our website design,
amongst other projects.

BME Engagement

We have a BME engagement strategy which the PPl team work to and link in
with Camden’s Council voluntary service enabling us to work with BME
communities in Camden. We have visited several organisations these include:
Bengali Workers Association (BWA), West Hampstead Women's Centre,

Kings Cross and Brunswick Neighbourhood Centre, Hopscotch Asian Women'’s
Centre, Voluntary Action Camden (VAC). We have a PPl rep on the trust
Equalities Committee and a place on the PPl committee for VAC to ensure good
community links.

7. Quality and CQUIN Targets

The PPl team have a responsibility to ensure that the Trust meets its targets in
relation to user experience for our Quality indicators and our commissioner-led
CQUIN (Commissioning for Quality and Innovation) targets. This work had fed
into our strategy and action plan, which can be found in the appendix to this
report. We report on these targets on a quarterly basis, through the Clinical
Quality, Safety and Governance Committee, which in turn reports to the Board.

8. What We Have Done this Year in Response to Feedback

We review the feedback we receive on a regular basis through the PPI
Committee and the Stakeholder Quality Forum. On a yearly basis we develop an
action plan based on the feedback we have received in previous years, and that
builds on the developments we are making in patient and public involvement.

Over the course of this last year we have achieved the following developments:

e Developed four new information leaflets on the different models of therapy
used at the Trust including two written specifically by children for children.
This has increased the set of leaflets from eight to twelve.

¢ Developed a protocol on the inclusion of service users on Trust interview
panels.

e Planned and hosted a national PPl conference for Service Users, Carers and
Professionals in partnership with the Mental Health PPl Forum.

e Expanded ‘Bid for Better’ to include children and young people bidding for
funding to improve the quality of the patient experience.

e Repeated the mystery shopper project that identified several areas for
improvement across a range of our interfaces with patients including the
physical environment, telephone and email services. These areas have been
addressed and we will reassess them over the coming year.

11
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Developed and implemented elements of a BME/Community Engagement
Strategy to improve access to services for BME communities and associated
mental health groups, and ensured a Tavistock and Portman presence has
been available to community mental health groups that we have developed
links with.

Included a session on patient and public involvement at the staff In-Service
Education and Training (INSET) days to increase understanding.

Continued to run the visual straw poll as an informal method of gathering
‘real time’ feedback from patients, staff and visitors on a wide range of
questions about their experiences and perceptions of our services and
facilities.

Held three public talks over the year on topics suggested by attendees and
have received positive feedback from each session.

Designed and implemented the use of a Cam’s Den appointment card for
patients in the Child and Family department to increase awareness of the
Cam’s Den website.

Contributed to the design of the new Trust website by supporting the
Communications Team to recruit patients and members of the public to
consultation groups on the website.

Run a membership stand once a month across the Trust to recruit new
members and to gather ‘real time’ feedback on our services.

Identified a new name for Camden CAMHS through a series of participation
events with children, young people, parents and members of the public.

9. Future Plans

CQUIN Targets

To take a minimum of three patient stories to the Trust Board.
To run at least two staff trainings on having service users on panels.
To have at least three interviews with service users on the panel.

Other Plans

To establish a policy regarding payment for service users who contribute to
PPI activities.

To develop a participation toolkit to support staff with PPl activities.

To develop reference groups in CAMHS and SAAMHS for patients, carers and
their families/caregivers to comment on our services, review our literature
and contribute to public events.

To expand the mystery shopper scheme to evaluate two additional services
and refine the process to provide more accurate feedback.

To continue to obtain ‘real time’ feedback from patients, visitors, staff and
trainees through the visual straw poll and to ensure this method is more
widely available by the regular relocation of the portable units to different
services across the Trust.

To continue to demonstrate the usefulness and accessibility of the patient
information leaflets, including the modality leaflets, on patients’

12
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understanding of treatment through the mystery shopper, the visual straw
poll and the membership stand days.

¢ To continue to hold at least one public talk per term on topics suggested by
attendees and receive positive feedback from each session. To ensure at least
10 people attend the talks and that feedback is actively used to inform
service delivery and development.

e To consult with service users and their carers on how the Trust might meet
the needs of carers.

e To continue to run PPI sessions at staff INSET days to raise awareness and
involvement across the Trust.

e To identify and address issues highlighted through the ESQ on a quarterly
basis.

e To develop the PPl database containing details of all the PPl work
undertaken within all services in the Trust. As well as documenting work
undertaken this document will be used to promote PPl projects and
encourage more services to engage in their own projects.

e To act as a resource to departments and services within the Trust who wish
to undertake PPI projects and work.

e To run the membership stand at sites across the Trust to recruit new
members.

e To ensure that the Quality Stakeholders group has information from a range
of sources and is facilitated to challenge the Trust to improve areas that are
highlighted through this work.

e To identify two annual public campaigns e.g. local or national charities or
awareness days, to link with and run a related event for staff, patients and
members of the Trust. The focus of the events will be the de-stigmatising of
mental health issues and to raise the profile of our services.

e To continue to expand and promote Bid for Better and target engagement
with our younger members and patients.

e To further build on the BME engagement strategy by visiting at least a
further four community BME representative groups.

e To invite community group(s) representation on the Trust’s PPl Committee.

Sally Hodges, Patient and Public Involvement Lead
Susan Blackwell, Patient and Public Involvement Projects Officer
June 2014
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PPI Annual Action Plan 2014-2015

The PPl Annual Action Plan 2014-2015 will cover the following three areas of

activity:

to improve patient experience

to develop Governor, member and public communications

o to contribute effective outcome monitoring from a PPl perspective

1. Develop Governor, member and public communications

Develop Governor, member and public Responsibility Target
communications Date
To continue to hold at least one public talk Debbie Lampon Feb 2015
per term on topics suggested by attendees
and receive positive feedback from each
session. To ensure at least 10 people attend
the talks and that feedback is actively used
to inform service delivery and development.
To consult with service users and their carers | Talaat Qureshi Feb 2015
on how the Trust might meet the needs of Ruth Grey
carers.
To run the membership stand at sites across | Talaat Qureshi Feb 2015
the Trust to recruit new members. Ruth Grey
Gervase Campbell
To identify two annual public campaigns e.g. | Talaat Qureshi Feb 2015
local or national charities or awareness days, | Ruth Grey
to link with and run a related event for staff, [ Matt Cooper
patients and members of the Trust. The
focus of the events will be the de-
stigmatising of mental health issues and to
raise the profile of our services.
To continue to expand and promote Bid for | Susan Blackwell Feb 2015
Better and target engagement with our
younger members and patients.
To further build on the BME engagement Talaat Qureshi Feb 2015
strategy by visiting at least a further four Ruth Grey
community BME representative groups.
To invite community group(s) representation | Talaat Qureshi Feb 2015

on the Trust’'s PPl Committee.

Ruth Grey
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2. Improve Patient Experience

Improve Patient Experience

Responsibility

Target Date

To take a minimum of three patient stories | Claire Shaw Feb 2015
to the Trust Board (CQUIN target). Emilios Lemoniatis
To run at least two staff trainings on Emilios Lemoniatis | Oct 2015
having service users on panels (CQUIN Claire Shaw
target).
To have at least three interviews with Sally Hodges Feb 2015
service users on the panel (CQUIN target). | Emilios Lemoniatis

Claire Shaw
To establish a policy regarding payment Sally Hodges Oct 2014
for service users who contribute to PPI Emilios Lemoniatis
activities. Claire Shaw
To develop reference groups in CAMHS Emilios Lemoniatis | Oct 2014
and SAAMHS for patients, carers and their | Claire Shaw
families/caregivers to comment on our Susan Blackwell
services, review our literature and Ruth Grey
contribute to public events.
To expand the mystery shopper scheme to | Talaat Qureshi July 2014
evaluate two additional services and refine
the process to provide more accurate
feedback.
To ensure that the Quality Stakeholders Sally Hodges Feb 2015
group has information from a range of Louise Lyon
sources and is facilitated to challenge the
Trust to improve areas that are highlighted
through this work.
To act as a resource to departments and Emilios Lemoniatis | Feb 2015

services within the Trust who wish to
undertake PPI projects and work.

Claire Shaw
Susan Blackwell
Ruth Grey
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3. Contribute effective outcome monitoring from a PPI perspective

Contribute effective outcome monitoring Responsibility Target
from a PPI perspective Date

To develop a participation toolkit to support | Karma Percy Sept 2014
staff with PPI activities.

To continue to obtain ‘real time’ feedback Talaat Qureshi Feb 2015
from patients, visitors, staff and trainees Susan Blackwell

through the visual straw poll and to ensure

this method is more widely available by the

regular relocation of the portable units to

different services across the Trust.

To continue to demonstrate the usefulness Talaat Qureshi Feb 2015
and accessibility of the patient information Susan Blackwell

leaflets, including the modality leaflets, on Ruth Grey

patients’ understanding of treatment

through the mystery shopper, the visual straw

poll and the membership stand days.

To continue to run PPI sessions at staff INSET | Sally Hodges Feb 2015
days to raise awareness and involvement

across the Trust.

To identify and address issues highlighted Susan Blackwell | Feb 2015
through the ESQ on a quarterly basis. Sally Hodges

To develop the PPI database containing Talaat Qureshi Feb 2015

details of all the PPl work undertaken within
all services in the Trust. As well as
documenting work undertaken this
document will be used to promote PPI
projects and encourage more services to
engage in their own projects.

Ruth Grey
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APPENDIX

A) NHS England produce a national Annual Report on Patient Experience* from
community mental health services. We have looked at comparative questions from
our ESQ data for the same time period and have been pleased to see that the
Trust receives feedback at higher levels then national averages. These examples
can be seen in the table below.

Our ESQ Questions | Our Comparative national Question | National
13/14 from NHS England Patient Ex- 13/14 av-
average | perience report erage %
%

I was satisfied with | 81%

how quickly I was Access and waiting 72.4%

seen

It was quite easy to | 83%
get to the place
where the appoint-
ments are

I feel that the peo-
ple who have seen | 92% Safe, high quality, coordinated | 67.4%
me are working to- care
gether to help me
Were you given
enough explanation | 80% Better information, more 65.4%
about the help choice
available here? /
The written infor-
mation I received
about the Trust be-
fore I first attended
was helpful

I feel that the peo-
ple who saw me 96% Building closer relationships 81.1%
listened to me
Overall the help I
have received here | 94% Overall patient experience 71.6%
is good
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*Information from NHS England overall Patient Experience Scores 13/14
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The Tavistock and Portman Wz
MNHS Foundation Trust

Board of Directors : June 2014

Item: 12

Title : Strategic and Commercial Programme Board Terms
of Reference

Summary:

The Committee has changed its name from the Business,
Development and Investment Committee (BDIC) to the
Strategic and Commercial Programme Board, and made a
number of changes to its role within the Trust.

These changes were laid out in a proposal at the June
Board meeting, and the Terms of Reference are presented
here formally for approval, as required for a committee of
the Board.

The updated document is attached, and the Board of
Directors is asked to approve these ToR.

This proposal is of relevance to the following areas:

° RISk
. Governance

For : Approval

From : Trust Secretary
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The Tavistock and Portman [A'/z~Y

NHS Foundation Trust

Strategic and Commercial Programme Board

Terms of Reference
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1.1

2.1

2.2

2.3

3.1

The Tavistock and Portman &3

NHS Foundation Trust

Strategic and Commercial Programme Board
Terms of Reference

Constitution

The Board of Directors hereby resolves to establish a committee to be known
as the Strategic and Commercial Programme Board (the Committee),
previously known as the Business Development and Investment Committee.
This Committee has no executive powers other than those delegated in these
terms of reference.

Membership

The following will be members of the Committee:

2.1.1  Three Non-Executive Directors

2.1.2 Chief Executive

2.1.3 Commercial Director

2.1.4 Trust Director

2.1.5 Trust CAMHS Director

2.1.6 Director of Finance

2.1.7 Director of Education and Training/Dean

2.1.8 Associate Commercial Director

A Non-Executive Director shall be the Committee Chair.

At the discretion of the Committee Chair, other persons (Trust managers and
staff, and other interested persons) may be invited to attend and participate
in Committee meetings. However, only members of the Board of Directors
have the authority to vote and determine decisions on behalf of the
Committee.

Quorum

This shall be a minimum of one Executive Director and one Non-Executive
Director.

Page 2 of 5
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4.1

5.1

5.2

6.1

6.2

7.1

8.1

8.2

The Tavistock and Portman &3

NHS Foundation Trust

Frequency of meetings

The Committee will meet quarterly.

Agenda & Papers

Meetings of the Committee will be called by the Committee Chair. The
agenda will be drafted by the Commercial Officer and approved by the
Committee Chair prior to circulation.

Notification of the meeting, location, time and agenda will be forwarded to
Committee members, and others called to attend, at least five days before the
meeting. Supporting papers will also be sent out at this time if possible. If
draft minutes from the previous meeting have not been circulated in advance
then they will be forwarded to Committee members at the same time as the
agenda.

Minutes of the Meeting

The Commercial Officer will minute proceedings, action points, and
resolutions of all meetings of the Committee, including recording names of
those present and in attendance.

Approved minutes will be forwarded to the Board of Directors for noting.

Authority

The Committee is authorised by the Board of Directors to investigate any
activity within its terms of reference. It is authorised to seek information it
requires from any employee, and all employees are directed to co-operate
with any request made by the Committee. The Committee is authorised to
obtain outside legal advice or other professional advice and to secure the
attendance of outsiders with relevant experience if it considers this necessary.

Duties

The Committee’s primary duty is to ensure that the Trust’s definition of its
Core Purpose and the fit of its portfolio of services is kept under review and
up to date, and that expansion plans are in line with this.

The Committee will assess the right level for growth in light of the Trust's

wider economic strategy, market opportunities, capacity, likelihood of success
and ability to implement without adversely impacting on current business.
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8.3

8.4

8.5

8.6

8.7

8.8

8.9

9.1

10.

10.1

11.

The Tavistock and Portman &3

NHS Foundation Trust

The Committee will ensure there is clarity about the Trust’s current markets
and sufficient understanding of these markets including competitors, and to
contribute to the development of our methods for market assessment.

The Committee will interrogate markets which are suggested as priority
markets for growth.

The Committee will develop thinking about the most effective and efficient
sales and growth strategies.

The Committee will examine medium and long term risks to retaining
income/commissions for existing services and associated plans to reduce the
risk.

The Committee will contribute to and to review the Trust’s partnership
strategy.

The Committee will contribute to and keep under review the economic
strategy of the Trust e.g. the profitability of Trust Services, the ratio between
the costs of support services and direct delivery, productivity strategy, pricing
strategy.

The Committee will contribute to the development of methodologies for
assessing progress against maintenance and growth strategies.

Other Matters

At least once a year the Committee will review its own performance,
constitution and terms of reference to ensure that it is operating at maximum
effectiveness and recommend any changes it considers necessary to the Board
of Directors for approval.

Sources of Information

The Committee will receive and consider sources of information from any
individual or department relevant to the case under consideration.
Reporting

The minutes of the Committee, once approved by the Committee, will be
submitted to the Board of Directors for noting. The Committee Chair shall

draw the attention of the Board of Directors to any issues in the minutes that
require disclosure or executive action.
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The Tavistock and Portman &3

NHS Foundation Trust

11.2 The Committee shall prepare and submit a summary Annual Report of its
activities to the Board of Directors.

12. Support

12.1 The Committee will be supported by a Secretary from the Commercial
Directorate.

September 2014
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The Tavistock and Portman WIE

NHS Foundation Trust

Board of Directors : Sept 2014

Item: 13

Title : Board of Directors Objectives 2014/15

Purpose:

This paper sets out the proposed objectives for the Board of Directors for
2014/15. The Board is asked to consider and approve these objectives,
which will form the basis of individual objectives to be agreed at a later

date.

For : Approval

From : Trust Chair
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The Tavistock and Portman E

NHS Foundation Trust

BOARD OF DIRECTORS (PART 1)

Meeting in public
Tuesday 30" September 2014, 14.00 — 16.30
Board Room, Tavistock Centre, 120 Belsize Lane, London NW3 5BA

AGENDA
PRELIMINARIES
1. Chair’s Opening Remarks Verbal -
Ms Angela Greatley, Trust Chair <
©
2. Apologies for absence and declarations of interest To note | Verbal - anp
Ms Angela Greatley, Trust Chair Anmv
3. Minutes of the previous meeting To approve | Enc. p.1 5
Ms Angela Greatley, Trust Chair M
S
3a. | Outstanding Actions To note Enc. | p.9 a
Ms Angela Greatley, Trust Chair
4, Matters arising To note | Verbal -
Ms Angela Greatley, Trust Chair
REPORTS & FINANCE
5. Trust Chair's and NED's Report To note | Verbal -

Non-Executive Directors as appropriate

6. Chief Executive’s Report To note Enc. | p.10
Mr Paul Jenkins, Chief Executive

7. Finance & Performance Report To note Enc. p.14
Mr Carl Doherty, Deputy Director of Finance

8. Service Report — Family Nurse Partnership To note Enc. | p.25
Ms Ailsa Swarbrick, Director of FNP

9. CQSG Quarter One Report To approve | Enc. p.64
Dr Rob Senior, Medical Director

10. | CQSG Annual Report To note Enc. | p.83
Dr Rob Senior, Medical Director

11. | PPI Annual Report To approve | Enc. | p.109
Mr Sally Hodges, PPI Lead

CORPORATE GOVERNANCE

12. | Terms of Reference for Strategic and Commercial To approve | Enc. | p.128
Programme Board
Mr Gervase Campbell, Trust Secretary
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13. Board Objectives 2014-15 To approve | Enc. | p.134
Ms Angela Greatley, Chair
PATIENT STORY
14. | Patient Story To note | Verbal -
Mr Crispin Jackson, Service User, and Dr Emilios Lemoniatis,
PPI Lead
CONCLUSION
15. | Any Other Business Verbal -
16. | Notice of Future Meetings Verbal -

e Tuesday 7™ October 2014: Joint BoD/CoG Meeting, 11.30am-
2pm, Lecture Theatre, Tavistock Centre

e Tuesday 28" October 2014: Board of Directors Meeting,
2.00pm - 5pm, Board Room, Tavistock Centre

e Tuesday 11" November 2014: Directors Conference, 10.00am
—4.00pm, Danubis Hotel Regents Park.
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