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For more information about the artwork in this newsletter or our exhibitions, please 
contact our Art Curator, Karma Percy, on KPercy@tavi-port.ac.uk. 

our artwork

Natalie Abadzis is an artist, teacher and life archivist based in London. Her artworks span drawing, collage, 
and photography. She has also written and illustrated three craft books with Scholastic UK publishing. 
Natalie’s exhibition of new art opens at our artspace on 17 October 2014.

Please join us at the Tavistock Centre to enjoy Natalie’s playful and exuberant work, for more information 
and images you can visit:

natalie-abadzis.tumblr.com and www.natalieabadzis.com/

improving our 
accommodation, 
patient poems
pages 11 and 12

SAVE THE DATE: Wednesday 22 October

This year ’s Annual General  Meet ing (AGM) is  on Wednesday 22 October and wi l l 
feature a keynote presentat ion from one of  our award winning services:  Ci ty  and 

Hackney Pr imary Care Psychotherapy Consul tat ion Service (PCPCS) . 

An open discussion with our Chief  Execut ive,  Paul  Jenkins,  and Chair  of  the Trust , 
Angela Great ley,  wi l l  fo l low.

Come along and join us,  hear what ’s happening and have your say.

This year ’s event wi l l  run from 4-7.15pm  in the Lecture Theatre,  Tavistock Centre.

Keep an eye on our websi te for more information or email  
communications@tavi-port.nhs.uk
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hello and welcome
Angela Greatley, Chair
Firstly, I would like to plug this year’s Annual General 
Meeting (AGM) where we’ll hear from one of our 
award winning services. The event is open to you all 
and more information can be found on page two. As 
with other years, we’ll hear from the staff who work 
here, but we also hope to hear a patient’s story and 
experience of using the service. Keep an eye on our 
website for details.

I would also like to take this opportunity to wish 
our colleagues at Tavistock Consulting (TC) a ‘happy 
birthday’ as September saw TC celebrate 20 years of 
service. With the World War I centenary last month, 
given TC’s roots, the 20th anniversary falls at a 
poignant time. TC has been helping organisations 
by ‘working under the surface’ to make sense of 
complex organisational dynamics, and continues to 
flourish today, much of their work stems from the 
early work we pioneered.

There have been some changes in the Trust secretary 
team. We welcomed Gervase 
Campbell as our new Trust 
Secretary at the start of 
the year.  Gervase is a long 
standing employee who has 
been with us for over seven 
years and moved into the role 
from Human Resources. Fiona 
Fernandes was appointed as 

the Assistant Trust Secretary 
and Personal Assistant to the 

Human Resources Director and she joins us from 
Barnet’s Safeguarding Children Board.

As a new team that do a lot of work with our 
governors, they would especially like to hear from 
you if you have any suggestions for how we can keep 
you better informed or more involved with how we 
work with you as members of the Trust. 

If you have any queries about matters such as 
membership, governance, information about the 
governors or non-executive directors, please contact 
either Gervase 0208 938 2001 or Fiona 0208 938 
2570 or at tsecretary@tavi-port.nhs.uk

I would also like to bring you the excellent news 
that Angela Haselton is our newly elected governor 
representing the Staff Constituency - Recognised 
Staff Groups or Trade Unions. Angela has worked 

for us for many years and has been our staff side 
chair since 2004. She joins Robin Solomon and Kryss 
Katsiavriades in representing staff on the Council. 

I have very much enjoyed my first few months in post 
here and I have spent a great deal of time meeting 
our staff and getting to know our services better. I 
also had the opportunity, back in June, to meet with 
a number of you at our public Shaping our Future 
event. 

Last month I was able to share my emerging thinking 
on the future development of the Trust with staff and 
governors. The NHS is entering a very challenging 
couple of years on account of financial pressures across 
the system, and it will be important that we have a 
clear strategy for how we intend 
to move forward. I believe we 
must be confident in positioning 
ourself as a centre of excellence in 
the area of psychological health 
and wellbeing and make the most 
of the opportunities to make a 
difference to wider issues in the 
health and social care system and 
beyond.  

In doing so, I believe we could 
have a presence in research and that we should have 
a stronger public profile and I will be strengthening 
our capacity in both areas.

Building on what we have achieved already, I’m keen 
to hear the voice of people with lived experience of 
mental health problems at the heart of our work, and 
am proposing to set up a new Lived Experience Panel 
to think through what this would mean in practice.

If you’d like to know more about these issues please 
do contact: ShapingOurFuture@tavi-port.nhs.uk.

Both Angela and I hope you have an excellent 
and fulfilling autumn and winter. The next 
issue of the newsletter will be out in March/
April 2015. Do send contributions for the next 
newsletter to our communications team at 
communications@tavi-port.nhs.uk.

  Angela Greatley

     Paul Jenkins

Paul Jenkins, Chief Executive
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chosen by young people, for young people
A lively event to celebrate the new name for a children and young people’s mental health service 
took place at the Camden Centre in July.

Chosen by young people, for young people, Open 
Minded is the official new name for Camden’s Child and 
Adolescent Mental Health Services (CAMHS).
 
The jubilant event was hosted by Kidulthood and 
Adulthood film stars Femi Oyeniran and Shanika  
Markland-Warren and performers at the event included  
musician and actor, Bashy.
 

Over 70 
young  
people from Camden attended, many of whom had 
helped change the face of our vital mental health  
service.
 
The event saw a vibrant mix of professional performers 
and entertainers but it was Camden’s young musicians, 
actors and poets from various young people’s  
organisations who really stole the show.

Open Minded was suggested, chosen and designed by 
young people following patient feedback that  
the name ‘CAMHS’ has ‘little meaning’ and is  
‘stigmatising’.

For more information about how Open Minded was chosen, please visit our website.

Above: Rap artist ‘Bashy’ entertaining  
Camden’s young people

In September, we were named one of the top 100 places to work in the NHS. The rating, announced 
by the Health Service Journal (HSJ), follows the results of the annual NHS survey.

The list was primarily determined through data taken from the NHS 2013 Staff Survey and started 
with around 250 organisations, before gradually being cut down to 100.

This is excellent news for us and the announcement acknowledges our resilient and flexible 
workforce. Our staff are adaptable, often holding a variety of roles, such as teaching, clinical work 
and research.

We look forward to building on these results, for more information take a look at our website.

tip-top organisation joins 100 club
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hearing how it is

You can now follow us on Twitter at @TaviAndPort

PATIENT STORIES

A patient attended our Board of Directors’ meeting in July 
to share his personal experience of having 
depression, and give his honest account of what it really 
felt like to use the services here.
 
As the first of many ‘patient stories’ to be shared at the 
Board, we have a commitment to listening to regular  
personal narratives from now on.
 
Sally Hodges, Patient and Public Involvement Lead, said:

“I would like to say a big thank you to Ken, it’s not an 
easy task to come along and share personal experi-
ences but it’s simply not possible for us to improve 
what we do without hearing, first hand, how patients 
experience  our  
services.”

Speaking about the experience, Ken said:

“It was a cathartic experience. It was good to hear 
myself say the words out loud, rather than being 
alone in thinking them.
 
“Anyone that comes here is listened to and 
my experience of meeting the Board is no different.”

If you are interested in telling your story, or would simply 
like to find out a bit more please do get in touch at 
ppi@tavi-port.nhs.uk.
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The next T&P Talk is on the topic of understanding suicide and self-harm. The talk will 
take place on Wednesday 15 October at the Tavistock Centre at 7pm. For more info, 
please contact Debbie Lampon: DLampon@tavi-port.nhs.uk.

i dream in autism

“From an autistic viewpoint, it is the non-autistic life that is hard to comprehend; the autistic life 
is one of continual learning and re-evaluation, in order to enable us to live in a non-autistic world. 
Throughout my working life I have helped non-autistic people understand the autistic culture and to 
place this knowledge into a living framework. People find this invaluable for understanding autistic 
people, how we live and how to live with us.

This comes down to two broad areas of knowledge: autistic people want to know what they are and 
learn how they can get on well in a non-autistic world; whilst non-autistic people want knowledge 
and importantly, how to turn this knowledge into a living understanding of autism. Ultimately this is 
problem solving, communication, relationships and self-esteem. Autistic and non-autistic people do 
these things according to two different operating systems. Once this is understood many things can 
come right.

I explore these differences, and link them to how autistic life is lived and what the real life 
implications are for our sensory and processing differences. I highlight the way we sense and decode. 
How life affects how we behave, communicate, feel, process and arrange our lives. How we struggle 
with anxiety and how to help with this. How we learn, from the bottom, single focused taking in 
very many details. How autism impacts our mental health, we struggle in a world which is optimised 
for a life so very different from ours. Our development too is diverse and very different to that of 
non-autistic people. Our development is very different to what could be expected for our ages in 
non-autistic people.

There are many straight forward and effective ways of communicating with us and helping us to live 
well in a world based on what is foreign to us, from noise cancelling headphones to autism friendly 
explanations of how people around us live, behave and communicate, and what we can do to join in.

I often say that understanding autism is not rocket science, it is a different way of life. People often 
tell me they find this understanding helpful and feel happier and better equipped to work with 
autistic people, to see life from our points of view. Autistic people appreciate having a straight 
forward way of understanding their lives and feeling good about who they are. I enjoy giving talks 
and answering questions and would happily do it again.” 
You can find out more about Richard’s work by visiting: www.autismlivetraining.com, Richard 
Maguire.

In May, Richard Maguire came and gave an inspiring talk at our regular T&P Talks event about growing 
up and living with autism. Richard shares his account of living with autism.

Three members of staff competed in the 
Olympic Team Relay event in August as part 
of the London Triathlon. The team raised over 
£700 for the Tavistock Clinic Foundation (TCF), 
who provide in part, the Tottenham Thinking 
Space project (see page 8). You can find 
out more about TCF’s work by visiting their 
website at:  
www.tavistockclinicfoundation.org.

Tri-umphant team do London Tri

Pic (from left to right): Will Shaw, Matt Cooper, 
Diego Montes
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“i love that there are so many different sides to it: i never get bored”

Aurélie Gandour, our Information Skills Trainer tells us about her unique job and her fondness for 
dinosaurs...
Describe your job in five words
Teaching, sharing, creating, online and offline!

What’s the best part about your job?
I love that there are so many different sides to it: I never get bored. I spend 
quite some time in the IT room, giving training sessions to students, but I 
also get some quiet time crafting my sessions, creating online guides for 
the library’s website or looking after my Twitter account (@iSkillsTavi). On that 
subject, one of my pet projects would be to offer social media training  
sessions for staff: there is a great community of psychoanalysts, clinicians 
and researchers on Twitter. I would love to see more staff members  
taking part in the online discussion!

What’s your biggest challenge in your job?
I’m constantly striving to reach out to as many people as possible. I’m  
beginning to get the hang of communicating with course organising  
tutors to embed my training sessions in their classes, though I’m still  
working on it. But I have a harder time reaching out to staff members. The 
area of information skills is a fast paced world where it’s easy to get lost if 
you don’t update your knowledge often enough. So I would really love to be 
able to give one-on-one or small group sessions to staff members to show 
them how bibliographic databases have been evolving or how to use a 
software such as EndNote to keep track of references when writing a paper.

Your interests
I really love expanding my knowledge and learning new things. For  
example, as part of my professional development, I’ve been training myself 
on new teaching techniques and, of course, on the latest information skills 
innovations. Outside of the office, I take advantage of online classes on 
diverse topics such as psychology, British history or literature.

Did you know?
What does Andragogy means? What is Kolb’s learning cycle? Are you aware that there is a clip on YouTube which  
amusingly depicts the Oedipus complex?
All of these useful nuggets of information, and more, are what 14 of our staff have discovered in the last year.  These  
amazing people are all Fellows, Senior Fellows or Principal Fellows of the Higher Education Academy (HEA) within our Trust.  
This means that they they are responsible for driving up and maintaining high standards of teaching and learning in Higher 
Education.  Our teaching staff applied, via the University of East London (UEL) accreditation scheme, to become a fellow in  
recognition of their teaching experience and skills.

Why do we need to do this?
Our university partners require all their teaching staff to evidence that they know how to teach. We are part of this important 
initiative and equally need to demonstrate the quality in this area. Our student feedback and the feedback from external 
examiners consistently praises our high standards. Through participation in the accreditation process the Trust is able to 
demonstrate the quality of its teaching against nationally recognised benchmark standards.

Who are these amazing teachers?
They are: Yvonne Ayo; Charlotte Burck; Agnes Bryan; Andrew Cooper; Vicky Franks; Laura Glendinning; Peter Griffiths; Lydia 
Hartland–Rowe; Sue Hickman; Anne Hurley; Robin Solomon; Karen Tanner; Louis Taussig; Biddy Youell.

If you are involved in education in the Trust and would like to participate in the fellowship scheme please  
contact either Kate McWilliams (kmcwilliams@tavi-port.nhs.uk)  or Karen Tanner (ktanner@tavi-port.nhs.uk). 

Pic: Aurélie Gandour, our Information 
Skills Trainer

One thing people are surprised to find out about 
me
Before coming to the world of libraries, I was 
studying geology! I changed tracks after getting 
my Master’s Degree but I still have a particular 
fondness for all things related to dinosaurs.



The Tavistock and Portman NHS Foundation Trust 

8

pledging our support

If you would like to find out more  about the Tottenham Thinking Space or are interested in helping with 
fundraising, please contact Janet Campbell at: JCampbell@tavi-port.nhs.uk.

In September we officially pledged our support to Time to Change, a national programme run by 
the charities Mind and Rethink Mental Illness. The programme aims to end the discrimination faced 
by people with mental health problems.  

Speaking after signing the pledge, Paul Jenkins, our Chief Executive said:

“By pledging, we are aligning ourselves with a major national movement for change. As well as a 
public declaration of commitment and support for an extremely important programme, this is our 
promise to continue to nurture an inclusive, anti-discriminatory, supportive culture for our patients 
and our staff.”

We already run a whole number of different initiatives here to promote positive attitudes towards 
mental health and to support people who suffer from mental health problems. We will continue 
this work and under the pledge, we will take action to:

- strengthen the support for employees with mental health needs
- involve patients in our recruitment and appointments process 
- deliver training to staff and patients 
- review our literature to promote Time to Change
- disseminate and support national Time to Change campaigns and support road shows

The pledge was signed by the Board of Directors at a Time to Talk event, who have all shown their 
commitment to the programme. 

Time to Change is England’s biggest programme to challenge mental health stigma and 
discrimination and we will continue to support it wherever we can. 

Tottenham Thinking Space is a community development pilot project which aims to 
bring people together to talk and think about life in Tottenham, what is good and 
what could be better.  It began in October 2013 as a weekly Tuesday evening meeting 
at Tottenham Green Leisure centre, which anyone with a connection to Tottenham 
was welcome to attend.  The aim was to provide an opportunity for people to come 
together to share experiences, stories and ideas about what Tottenham means for 
them and what could improve quality of life in the area after the riots of 2012.

The project’s model is based on a community therapy model (Barreto, 2011; Borg et 
al, 2001). This model helps to ‘reach out’ to the group, provide voluntary initiation of 
solutions and increase more local participation. This community therapy model, 
alongside the Tavistock Thinking Space model, is underpinned by critical 
pedagogical, systemic and psychodynamic principles.

The project’s Summer Programme is an initiative put on by mums who participate 
in the MUMS tea & coffee mornings, particularly those experiencing post-natal 
depression, isolation, poverty and other mental health issues.

One mother who has struggled with depression will be exhibiting her art work on 
`post-natal depression’ using the forum of Thinking Space to discuss the challenges 
and experience of post-natal depression and recovery.  Others have moved from 
unemployment into employment and training.

Harriet Mills and Hannah Wright, Assistant Psychologists

Tottenham Thinking Space project
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“It was heartening to 
discover that the father 
of four copes with the 
relentless scrutiny by 

playing Lego.”

anxiety: tend it like Beckham, by Susan Gray
David Beckham must be familiar with feeling the pressure to  
perform. Due to his media profile, the footballer has been an  
object of criticism on a colossal scale. A change of hairstyle, a  
fumbled penalty or even a mumbled line at an awards  
ceremony, was all it took for countless commentators to  
eviscerate his supposed ‘shortcomings’.

So it was heartening to discover that the father of four copes 
with the relentless scrutiny by playing Lego: “The last thing 
I made was Tower Bridge. It was amazing. It had about 1000 
pieces. I think Lego helps me calm down.” The media’s positive 
reaction to his need to withdraw into a scaled-down world, 
was even more encouraging. Beckham’s longing to inhabit a 
self-created, plastic mini-kingdom, in which there are minimal 
risks and predictable pleasures, clearly struck a chord with 
many.

Such an ordered world may appear as the Promised Land to  
anxiety sufferers. In an early attempt to describe to my  
therapist how anxiety affected me, I characterised it as living 
in Lilliput.  I attempted to shrink my existence by retreating 
from parts of my ordinary life: a full time job, relationships 
and home buying, all in the hope my life would become  
undemanding enough to manage. 

Zealously limiting real world interactions, in order to contort 
life to fit the model in my head, was simultaneously  
exhausting and unsatisfying. I don’t recommend it. Yet Lego’s 
current celebrity status suggests even the most outwardly  
successful, from time-to-time, crave a place where life’s  
challenges can feel cut down to size. It’s a small world.

Bid for Better 
2014

Bid for Better is the Trust’s membership engagement scheme which gives individual awards of up to £400 
to support bids for activities or equipment which will improve the patient / service user experience,  
promote mental wellbeing or make our services more accessible.

This year several bids were awarded funding, including training for youth drugs workers, and in response 
to a young service user we purchased toys and games for our waiting rooms. The funding will also go 
toward art classes and book resources for service users.

For an interesting discussion between the youth drugs workers and other young people, you can follow 
this link on YouTube: www.youtube.com/watch?v=BiFekpX3AgE.

The final results from the City and Hackney Community Photography Project, a Bid for Better project  
funded last year will be exhibited in our artspace soon at the Tavistock Centre. Keep an eye on our  
website for details.

Please join us to become a member of the Trust and ‘Bid for Better’ scheme. For information on becoming 
a member, please see: www.tavistockandportman.nhs.uk/about-us/join-us/become-member. You can 
also email the Patient and Public Involvement team at: ppi@tavi-port.nhs.uk.
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the portman clinic
The Portman Clinic offers specialised long-term psychotherapeutic help to people who suffer from problems 
arising from delinquent, criminal or violent behaviour, or from disturbing and damaging sexual behaviour 
or experiences. During my visit I spoke with Stan Ruszczynski, Director of the Clinic and Drs. Jessica Yakeley 
and Carine Minne. They are part of the clinical staff and honoraries team - all trained nurses, social workers, 
psychiatrists or psychologists with further trainings as psychoanalytic psychotherapists. Together, they make up 
a smooth-running clinic which sees about 140 patients in treatment at any one time, and receives about 200 
referrals per year from which about 20% are accepted for treatment.

Most patients are referred to the service by colleagues from mental health, social care and the criminal justice 
systems. To ensure the best use of this small treatment service, the service does not treat people who are heavy 
drug or alcohol users, people who have recently had a psychotic illness or where court proceedings are pending.

Stan explained the service is planning to start research into the antisocial behaviour of violent men, for whom 
the Clinic is developing a national treatment service. Another research idea being developed, together with a 
university, explores the mental functioning of prisoners in a high security prison. The research is in early stages 
and all depends on funding.

The therapy is confidential and many patients stay in treatment for up to three years with a few staying on a little 
longer. The severity of the patient’s difficulties requires longer term treatment.  Developing the patient’s  
co-operation and commitment to the therapy is a necessary part of the treatment. The aim is to help patients who 
are often marginalised in society and their assessment process must decide whether they are sufficiently mentally 
stable to benefit from therapy. Based on this clinical service the service also offers consultation, teaching and 
training to colleagues working with similar patients and clients. 
 
Dr Elena Rowland, Public Governor for the rest of London

On Wednesday 30 July 2014, a group of young people (and some 
not-so-young people!) met with MOBO Award-Winning Hip-Hop 
star and founder of the Hip-Hop Shakespeare Company, Akala, at 
the Tavistock Centre. Akala works with young people to broaden 
their thinking and understanding about the parallels between 
Shakespearean verse and hip-hop.

We learnt about the  origins of hip-hop, which influences 
many of the young people we see in our Tavistock services. 
Akala challenged the group to identify lyrics; were they from 
Shakespeare’s plays or modern hip-hop music? We heard how 
language and creativity and the medium of hip-hop can be an 
important tool for communicating experiences of inequality, 
oppression, love, relationships, and struggle for the young 
people in the group. 

Participants created and performed their very own lyrics, some using Shakespearean verse as inspiration, 
which were moving and entertaining. Akala’s advice to the young people was to keep practicing and 
developing their writing skills, and continuing to develop the confidence to stand up and deliver a 
performance, whether in the creative arts or at school or work.

Reflecting on the workshop, the young people said they had been nervous initially, but in the end it had 
been highly valuable and inspiring. One young person described Akala as a ‘genius’ and said that the 
workshop would have a lasting influence upon him.

Planning and facilitating this event was exciting but the real joy came from witnessing such creativity and 
passion from the young people in the group. A truly inspiring experience.
Aisling Kelly, Trainee Clinical Psychologist

Hip-Hop artist Akala (centre) with 
the young people he worked with.
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improving our accomodation

exploratory workshop discusses self-harm and suicide 
theme

On Friday 27 June, First Step, the young Psychological Health 
Screening and Assessment Service for looked after children and 
young people in Haringey, facilitated a workshop about self-
harm and suicide for twenty three social workers in Haringey. 

Some of the highlights of the workshop were: 

• Charlie, our consultant young person, helping    
 social  workers to practice talking with young people   
 about self-harm and suicide 
• Using multimedia and reflective discussion to explore the   
 impact of supporting young people who self-harm and/or  
 contemplate suicide
• Delivering the training in in partnership with our    
 colleagues Lynette Charles, Operations Services Manager   
 and Emotional Support Project Manager at Mind    
 in Haringey; and Marian Parks, Looked After Children’s   
 Nurse Specialist in Haringey

Planning and facilitating the workshop was a very creative and 
enjoyable process. The main themes from the evaluation are 
illustrated by the comments on the right-hand side. 

Susan Tilki, Clinical Psychologist in Training, First Step

”

”

“
Overall, how would 

you rate the workshop?

Very informative. I have 
learnt a lot.

Will you take any as-
pect of this workshop 

back to your workplace 
and share it with  

colleagues?  

Yes, I believe that every 
worker should attend this 
workshop.

What did you enjoy 
most about the  

workshop? 

“ The young person’s input 
and her perspective 
which I think is very 
helpful.

As we look to our future, we want to make sure that we provide top-quality and accessible services in an 
environment that suits the work we do.

Feedback from patients, students and members is really important to us, and one of the things we hear back about 
most often is our buildings and our physical environment. We know that our existing facilities could be improved 
upon , the layout is not always ideal for our current usage and the configuration makes expansion difficult, so we 
either need to move to a new building entirely, or do a drastic redevelopment of the Tavistock Centre site so that all 
of our services (excluding our community services) can be located in one building that is best suited to our work.

In order to make that decision, we need to look at a lot of things, such as the availability of land and/or other 
buildings, the various redevelopment options for the Tavistock Centre and how we would fit more onto one site, 
and, most importantly, what do our patients, students, members, visitors and staff think. We will be running a 
series of consultation events in 2015, and will keep you informed of when these will be, and how the project is 
progressing more generally through the Members’ Newsletter and our website.

There is no immediate impact to our services, as relocation or redevelopment wouldn’t happen for at least three 
years from now, but we think that it’s important to involve you from the outset, so that we can make sure that our 

accommodation, whether we stay or move, reflects the needs of all the people that use our buildings.

If you have any questions visit our website for more information.

“ ”
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patient poems, by L. Chughtai

My name is Tendai Chadehumbe. I am a woman exiled in the U.K. I am originally from Zimbabwe. 
I write poems to let my views of life be heard and to encourage people to help those who are 
suffering from injustice.

The sons of the earth are crying, 

crying to have that freedom but no one can hear them.

It’s now more like our daily bread to suffer, to suffer for someone to have 

it all. So when 

are we going to have that freedom?

I have cried louder for my voice to be heard, but they let me down.

I have tried to talk but my voice is faint, no one can hear me. When are 

we going to have that freedom?

They said we haven’t got it that makes us to stand, they even pushed us 

down because all power is in them.; So when are we going to have that 

freedom?

FREEDOM

The systemic psychotherapy training runs family 
therapy clinics as part of the course. These are 
made up of four trainees and one supervisor. 
This is a four year training and these trainees are 
in their third and fourth years. 

L and B are young parents who attended family 
therapy at Bounds Green Health Centre, where 
one of these groups meet weekly. They met 
with Lee Walton, their therapist, as well as three 
trainees (Fiona Halgoa; Sreety Das; and Bhawna 
Bharakda). Laura Glendinning, the supervisor, is 
in another room watching the session through a 
video link or one way screen. The family know all 
of us, the supervisor will ring in with suggestions 
during the session and half way through the 
whole team will come and talk in front of the 
family to help the therapist and family get new 
ideas. 

During our work with L and B they would often 
share poems they had written. L has always 
written poetry to help make sense of things and 
more recently B has contributed. We admired 
their poetry and often found them moving. They 
wanted to share them with a wider audience so 
here is one that L has written.

From man to woman they’re basically the same,
From black to white there is no shame, 

From gay to straight there’s no reason to hate,
No matter how different there’s no reason to  

discriminate, 
For looks are nothing more than that, 

The body’s for sight real beauty is within that, 
For sight is deceiving you never see what’s really there,

For if you did you’d see beauty everywhere.

I M A G E S


